





























Dining Services offers four plans—
150 meals per term, 75 meals per term,
45 meals per term, or 30 meals per
term. All plans are accessed by the
Columbia Card and can be used for
meals in John Jay Dining Hall for brunch
and dinner.

Kosher Meal Plan

All students who participate in a meal
plan, including first year, upper-class,
General Studies, or graduate students
are eligible for the Columbia Kosher
Meal Plan. Signing up for this meal plan
allows access to a restricted kosher
area within John Jay Dining Hall as well
as Express Meals to go. CU kosher
meals can also be exchanged for a
kosher meal at Barnard’s Hewitt Hall
(kosher to kosher only). To sign up,
select a meal plan from either the First
Year Meal Plan or the Upper Class Meal
Plan options, according to your student
status, then elect to enroll in the Kosher
Meal Plan. The addition of the Kosher
Meal Plan adds another 10 percent to
the cost of the selected plan. Visit the
H&D Customer Service Center in 118
Hartley Hall (enroliment allowed at any
point throughout the term) to sign up.

Locations/Menus/Hours

Locations, menus, and hours of all cam-
pus dining facilities can be found at
http://www.columbia.edu/cu/dining.

HEALTH SERVICES AND
INSURANCE

Health Services at Columbia (HSC)

Health Services at Columbia (HSC) on
the Morningside Campus provides inte-
grated and accessible services and pro-
grams that support the well-being of the
campus community, and the personal
and academic development of students.
We are comprised of more than 100
individuals: medical providers, dietitians,
disability specialists, health educators,
therapists, psychiatrists, peer coun-
selors, student personnel, support staff,
and administrative professionals. HSC is
made up of the following departments:

Alice!, Columbia University’s Health
Promotion Program seeks to make the
campus healthier by connecting stu-

dents with information and resources,
cultivating healthy attitudes and behav-
jors, and fostering a culture that values
and supports a healthy community.
Alice! coordinates Stressbusters, the
100 m.i.l.e. Club, and the Go Ask Alice!
internet Q&A service. Alfred Lerner Hall,
7th floor, 212-854-2878.

Counseling and Psychological
Services (CPS), supports the psycho-
logical and emotional well-being of the
campus community by providing coun-
seling, couples counseling for students
and their partners, student life support
groups, and medication consultations to
Columbia University students who have
paid the health service fee. Emergency
consultations and trainings are available
to the entire University community. Alfred
Lerner Hall, 8th floor, 212-854-2878.

Office of Disability Services (ODS)
facilitates equal access for students with
disabilities by coordinating reasonable
accommodations and support services.
Reasonable accommodations are
adjustments to policy, practice, and pro-
grams that “level the playing field” for
students with disabilities and provide
equal access to Columbia’s programs
and activities. Examples include the
administration of exams, services such
as note-taking, sign language inter-
preters, assistive technology, and coor-
dination of accessible housing needs.
Accommodation plans and services are
custom designed to match the disability-
related needs of each students and are
determined according to documented
needs and the student’s program
requirements. Registration includes
submission of both the Application for
Accommodations and Services and dis-
ability documentation. The application
and disability documentation guidelines
are available online (http://www.health.
columbia.edu) and at the ODS office.
Students are encouraged to register
within the first two weeks of the semes-
ter to ensure that reasonable accommo-
dations can be made. Please note that
students are not eligible to receive rea-
sonable accommodations until the regis-
tration process is complete. Alfred
Lerner Hall, Room 801, 212-854-2388.

Primary Care Medical Services
(PCMS) provides comprehensive care
for routine, urgent, and chronic medical
needs for students, and well-woman
services, GLBTQ health care, immuniza-
tions, and referrals. There are three
practice groups: Amsterdam, Broadway,
and Morningside. Also part of PCMS is
the multidisciplinary Eating Disorders
Team, CU on the Road Travel Medicine
Program, CU Emergency Medical
Services, and the Gay Health Advocacy
Project (GHAP). John Jay Hall, 3rd and
4th floors, 212-854-2284.

Sexual Violence Prevention and
Response Program (SVPRP) educates
students and administrators about con-
sent and coercion, and promotes com-
munity standards for a respectful and
safe campus. Through its programs and
services, SVPRP fosters individual and
collective action to end sexual and rela-
tionship violence. The Rape Crisis/Anti-
Violence Support Center provides peer
counseling, advocacy, and education to
survivors and co-survivors of sexual
assault, relationship violence, childhood
sexual abuse, and other forms of
violence. The Men’s Peer Education
Program provides educational events,
prevention strategies, and leadership
training programs to engage men to end
sexual and relationship violence. Alfred
Lerner Hall, Room 301, 212-854-3500.

For information on how to report
sexual assault, or for the University’s
policy on sexual assault, please check
the Web site for FACETS, the University
student handbook (http://www.columbia.
edu/cu/facets).

All programs and services provided by
Health Services at Columbia adhere

to strict standards of confidentiality in
compliance with state and federal laws.
http://www.health.columbia.edu

On-Campus Emergency Resources

CU Emergency Medical Services:
212-854-5555

Clinician-on-call & General Information:
212-854-2284

Rape Crisis/Anti-Violence Support
Center: 212-854-HELP, 212-85-WALK

Security: x99, 212-854-5555
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Off-Campus Emergency Resources

St. Luke’s—Roosevelt Emergency Room
212-523-3335

St. Luke’s-Roosevelt Psychiatric Emergency
212-523-3347

Health Service Fee

Services and programs offered by
Health Services at Columbia are sup-
ported by the Health Service Fee.
Students who have paid the Health
Service Fee pay no additional charges
when using services provided on cam-
pus, except for nominal charges for
immunizations and travel assessments.
By University policy, all registered full-
time and residential students must have
acceptable health insurance coverage
and pay the Health Service Fee. In addi-
tion to the services available on campus,
Health Services at Columbia arranges
for students who have paid the Health
Service Fee to obtain coverage for cer-
tain important services from off-campus
providers when necessary. Coverage is
provided for accidental injury or medical
emergencies, emergency room care,
emergency in-patient hospital care,
physician services related to the treat-
ment of accidental injury or medical
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emergencies, elective termination of
pregnancy, off-campus mental health
services,* out-patient treatment for
chemical abuse.* There are limits and
restrictions on this coverage. Please
review the full program descriptions and
directions for utilizing the benefits at
http://www.health.columbia.edu/.

Student Medical Insurance Plan
Columbia University offers the Student
Medical Insurance Plan, which provides
both Basic and Comprehensive levels of
coverage. Full-time students are auto-
matically enrolled in the Basic level of
the Plan and billed for the insurance pre-
mium in addition to the Health Service
Fee. Part-time students may elect enroll-
ment in the Health Services Program
and in the medical insurance plan. Visit
http://www. health.columbia.edu for
detailed information about medical insur-
ance coverage options and directions
for making confirmation, enrollment, or
waiver requests.

Meningococcal Meningitis
Vaccination Decision

New York State law requires that
college and university students receive

information from their institutions about
meningococcal meningitis and the vac-
cine that protects against most strains
of the disease that occur on university
campuses. Columbia University students
must certify their meningitis vaccination
decision at http://www. health.colum-
bia.edu. Students must use their individ-
ual University Network ID (UNI) and
password to complete this certification,
which must be completed before regis-
tration for classes is permitted.

Measles, Mumps, and Rubella (MMR)

New York State public health law
requires that college and university stu-
dents taking 6 or more points provide
documentation of immunity to MMR
before their first term of study. There are
several ways to document immunity. The
options are described on the Columbia
University MMR Form, which can be
found at www.health.columbia.edu.

If you have any questions about
these requirements, please e-mail us at
hs-enrollment@columbia.edu or visit
www.health.columbia.edu.



Scholarships, Fellowships,
Awards and Prizes




FELLOWSHIPS

H. Dean Baker Fellowship (1982)
Awarded to support deserving graduate
students in mechanical engineering.

Boris A. Bakhmeteff Research
Fellowship in Fluid Mechanics
Provides a stipend for the academic
year, with tuition exemption to be
arranged by the recipient’s department,
to a candidate for a doctoral degree in
any department at Columbia University
whose research is in fluid mechanics.

Quincy Ward Boese Fellowships
Predoctoral fellowships awarded annually
to students studying under the Faculty
of Engineering and Applied Science.

Roy S. Bonsib Memorial Fellowship
(1957)

Awarded to worthy students for advanced
study or research in engineering.

Arthur Brant Fellowship (1997)

Gift of Arthur Brant. Awarded to gradu-
ate students of the Henry Krumb School
of Mines in the field of applied geophysics.

Samuel Willard Bridgham-William
Petit Trowbridge Fellowship

A combined fellowship awarded annually
for research.

William Campbell Fellowships for
Encouraging Scientific Research

Four or five fellowships awarded annually
for research in the general field of metals.

Robert A.W. and Christine S. Carleton
Fellowships in Civil Engineering
Fellowships awarded to graduate students
in the Department of Civil Engineering
and Engineering Mechanics.
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Chiang Chen Fellowship (2004)
Chiang Chen Industrial Charity Foundation.
Awarded to students in mechanical
engineering.

Professor Bergen Davis Fellowship
Gift of Dr. Samuel Ruben. To be awarded
to a student in chemical engineering and
applied chemistry upon the recommen-
dation of the senior professor in chemical
engineering active in electrochemistry
research.

George W. Ellis Fellowships
Awarded annually for graduate study in
any division of the University. Open to
graduate students who are residents of
the state of Vermont or who have been
graduated from a Vermont college or
university.

Michael Frydman Endowed
Fellowship (2000)

To support a fellowship to a deserving
master’s student in the financial engi-
neering program of the Department of
Industrial Engineering and Operations
Research.

Robert F. Gartland Fellowship
Awarded annually for graduate study in
the Department of Industrial Engineer-ing
and Operations Research. Preference is
given to students who are native-born
U.S. citizens and who intend to pursue
a career in business or finance.

Gem Fellowship

The GEM fellowship provides African-
Americans, Hispanic Americans, and
Native Americans access to graduate
education. The fellowship includes
tuition, fees, a stipend, and a paid sum-
mer internship. Applicants for this fellow-

SCHOLARSHIPS, FELLOWSHIPS, AWARDS, AND PRIZES

ship must be engineering or applied sci-
ence majors.

Governor’s Committee on
Scholarship Achievement

One year awards based on financial
need. Renewal is based on academic
progress, financial need, and availability
of funds. The student applies directly to
the GCSA,; the awards are matched by
the School and are not in supplement to
initial School awards.

Daniel and Florence Guggenheim
Fellowships

Two fellowships for the study of engi-
neering mechanics in the Institute of
Flight Structures.

M. D. Hassialis Memorial Fellowship
(2002)

Gift of former students of the late Krumb
Professor Emeritus Hassialis. Awarded
to graduate students of the Henry Krumb
School of Mines in the field of Earth
resources economics and management.

Higgins Fellowships
Fellowships awarded annually to first-year
graduate students.

Leta Stetter Hollingworth Fellowship
Awarded annually to women who are
graduates of the University of Nebraska,
with preference given to those who were
born in Nebraska or received their earlier
education there. Holders are eligible to
apply for reappointment for one year. A
gift of Harry L. Hollingworth in memory
of his wife.

Edward J. Ignall Research Fellowship
Awarded annually to encourage and
help support the research activities of a



graduate student in the Department of
Industrial Engineering and Operations
Research who is selected by the depart-
ment chair. Gift of family, friends, and
former students in memory of Professor
Edward J. Ignall.

George M. Jaffin Fellowship

Awarded for graduate study and research
leading to the Ph.D. degree in orthope-
dic biomechanics by the Department of
Bioengineering of the Hospital for Joint
Diseases, Orthopedic Institute, and the
Department of Mechanical Engineering.
It carries tuition exemption and a twelve-
month stipend of up to $10,000.

Herbert H. Kellogg Fellowship (1988)
Funded by former students and friends
of Professor Emeritus H. H. Kellogg and
the generous contribution of Professor
Kellogg. Awarded to graduate students
of the Henry Krumb School of Mines

in the field of mineral engineering and
chemical metallurgy.

Otto Kress Fellowship (1990)
Bequest of Mrs. Florence T. Kress in
memory of her husband, Otto Kress.
Awarded to postgraduate students.

Henry Krumb Fellowships
Annual fellowships in mining engineering,
metallurgy, and ore dressing.

John F. T. Kuo Fellowship (1992)
Established by Dr. I. J. Won and other
students of Professor Emeritus Kuo for
the support of graduate students in
applied geophysics.

Ralph H. McKee Fellowship (1979)
Bequest of Ralph H. Mckee. Income to
be used for fellowships and/or scholar

ships in the fields of mathematics or
chemical engineering.

Benjamin Miller Memorial Fellowship
Awarded to a graduate student in the
Department of Industrial Engineering and
Operations Research. Preference will be
given to students concerned with work
in government-industry regulatory policy,
procurement procedures and trade reg-
ulations.

Nichoplas Fellowship

Designated for male students of Greek
extraction or born in Greece and gradu-
ated from any Greek college or university.
Recipients will be eligible to receive
benefits for not more than two years.

Presidential Distinguished
Fellowships

These fellowships are awarded annually
to selected incoming Ph.D., Eng.Sc.D.,
and master’s/Ph.D. students. Fellow-
ships include tuition plus an annual
stipend of $24,000 for up to four years,
including three months of summer
research. All applications for admission
are considered for these new fellowships.

Queneau Fellowship Fund
Donated by Bernard R. Queneau.
Awarded to a deserving graduate
student in the Department of Earth
and Environmental Engineering.

Lydia C. Roberts Graduate
Fellowships

Awarded annually. Open to persons born
in lowa who have been graduated from
an lowa college or university. In addition
to the stipend, the fellow is reimbursed
the cost of traveling once from lowa to
New York City and back. Special provi-

sions: holders may not concentrate their
studies in law, medicine, dentistry, veteri-
nary medicine, or theology, and each
holder must, when accepting the award,
state that it is his or her purpose to return
to lowa for at least two years after com-
pleting studies at Columbia; holders are
eligible for reappointment.

Frank E. Stinchfield Fellowship in
Orthopedic Biomechanics

Awarded for graduate study and
research in the Department of Mechanical
Engineering through the Orthopedic
Research Laboratory of the Department
of Orthopedic Surgery, College of
Physicians and Surgeons, it carries
tuition exemption and a twelve-month
stipend of up to $15,000.

Nickolas and Liliana Themelis
Fellowship in Earth and
Environmental Engineering (2000)
Gift of Nickolas and Liliana Themelis.

Theodore and Jennifer Tsung
Fellowship

Gift of Theodore T. Tsung (1982).
Awarded for graduate study in the
Department of Electrical Engineering.

Christian R. Viros Fellowship

All French citizens and French nationals
are eligible to apply. This fellowship is
made possible by the generosity of Mr.
Viros, a 1975 graduate of SEAS. The
fellowship will include tuition and an
annual stipend of $10,000.

Erwin S. and Rose F. Wolfson
Memorial Engineering Fellowship
(1979)

Gift of Erwin S. and Rose F. Wolfson.
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ENDOWED SCHOLARSHIPS
AND GRANTS

Cvi Abel Memorial Scholarship (2003)
Gift of Jack Abel.

Walter H. Aldridge (1936)
Gift of Walter H. Aldridge.

Alvey-Ferguson Company
Scholarship (1948)
Gift of the Alvey-Ferguson Company.

Erwin H. Amick Memorial Scholarship
(1970)

Gift of various donors for students in chemi-
cal engineering and applied chemistry.

Nathaniel Arbiter Scholarship (1985)
Gift of various donors in honor of
Professor Nathaniel Arbiter for graduate
and undergraduate students in the
Henry Krumb School of Mines in the
following specializations in order of
preference: mineral beneficiation, mines,
and physical metallurgy.

Attardo Scholarship (1999)

For needy and deserving students in the
Fu Foundation School of Engineering
and Applied Science. Gift of Michael J.
Attardo (1963).

Jee Yin and Choi Heung Au
Scholarship Fund (2002)

Giift of Michael M. Au (1990) to support
undergraduate scholarships at The Fu
Foundation School of Engineering and
Applied Science, with a preference to be
given to needy and deserving students
who have graduated from Stuyvesant
High School in New York City.

Frank and Harriet Ayer Scholarship
(1977)

Bequest of Frank A. Ayer. Graduates of
Deerfield Academy are given first preference.

Cesare Barbieri Scholarship (1953)
Gift of Cesare Barbieri Fund.

William S. Barstow Scholarship (1935)
Gift of William S. Barstow.

Edwin D. Becker Scholarship Fund
(1993)

Gift of Edwin D. Becker (1956).
Preference is given to students from the
Rocky Mountain states.

John E. Bertram Memorial
Scholarship (1990)

Gift of Mrs. Lucy Bertram and friends in
honor of John E. Bertram. Awarded to

SEAS 2006-2007

students in electrical engineering or
computer science.

Jerry and Evelyn Bishop Scholarship
(1984)

Gift of Jerry (1942) and Evelyn Bishop
for students in the Combined Plan Program.
Preference is given to students in the
program who attended Columbia College.

Paul H. Blaustein Scholarship (1994)
Gift of Barbara Blaustein, Stacey
Blaustein Divack and Joshua Divack.

Philip P. Bonanno Scholarship (1999)
Donated by Philip P. Bonanno (1955),
Fidelity Investments Charitable Gift Fund.
Awarded to a deserving undergraduate.

Cornelius A. Boyle Scholarship (1962)
Bequest of Cornelius A. Boyle.

Lauren Breakiron Fund (1999)

For a student continuing in The Fu
Foundation School of Engineering and
Applied Science. Preference given to
United States citizens. Gift of Lauren P.
Breakiron (1956).

Samuel J. Clarke Scholarship (1960)
Bequest of Agnes Robertson Clarke.

Edwin W. and Mary Elizabeth Bright
Scholarship in Mechanical
Engineering (1985)

Giift of Edwin W. (1942) and Mary
Elizabeth Bright. Awarded to a deserving
mechanical engineering student who is a
native- born U.S. citizen.

Burns and Roe, Arthur J. Fiehn
Scholarship (1989)

Gifts from various donors in memory of
Arthur J. Fiehn (1946).

Byron Fellowship (1980)
Bequest of Verna and Oscar Byron (1914).

Class of 1885 (1910)

Gift of the Class of 1885 School of
Mines in commemoration of the twenty-
fifth anniversary of their graduation.

Class of 1889 (1939)

Giift of the Class of 1889 College and
Engineering.

Class of 1900 (1940)

Gift of the Class of 1900 College and
Engineering.

Class of 1902 (1952)

Gift of the Class of 1902 College and
Engineering.

Class of 1906 (1940)
Gift of the Class of 1906 in honor of
Frank D. Fackenthal (1906).

Class of 1907 (1937)

Gift of the Class of 1907. Preference is
given to sons and descendants of class
members.

Class of 1909 (1959)
Giift of the Class of 1909 in honor of
John J. Ryan.

Class of 1913 (1963)

Gift of the Class of 1913 in commemo-
ration of the fiftieth anniversary of their
graduation.

Class of 1914 (1937)

Gift of the Class of 1914 College and
Engineering for a pre-engineering or
prearchitecture student.

Class of 1950 Endowed Scholarship
(2000)

Gift of members of the Class of 1950 in
commemoration of the fiftieth anniver-
sary of their graduation. Awarded to a
deserving undergraduate.

Class of 1952 Endowed Scholarship
(2002)

Established by Alexander Feiner to be
awarded to a deserving undergraduate.

Hugo Cohn Scholarship (1984)
Awarded annually with preference given
to electrical engineering students. Gift of
Hugo Cohn (1909).

Herbert J. Cooper Scholarship (1999)
Gift of Mrs. Deborah Cooper and the
Estate of Herbert J. Cooper (1946).
Awarded to a deserving undergraduate.

Milton L. Cornell Scholarship (1958)
Giift of various donors in memory of
Milton L. Cornell.

Paul and Lillian Costallat Scholarship
(1972)
Gift of Paul and Lillian Costallat.

Frederick Van Dyke Cruser
Scholarship (1980)

Bequest of Maude Adelaide Cruser. For
students in chemical engineering with
financial need.

Frank W. Demuth Scholarship (1965)
Bequest of Frank W. Demuth (1914).

Freda Imber Dicker Endowed
Scholarship Fund (2000)
Gift of Dr. Stanley Dicker (1961) in honor



of the hundredth anniversary of his
mother’s birth (March 5, 1900).

Jack Dicker Endowed Scholarship
(2003)

Gift of Dr. Stanley Dicker (1961) in honor
of his father, to support a deserving
junior or senior in the Department of
Biomedical Engineering.

James and Donna Down Scholarship
(1997)

Gift of James (1973) and Donna Down
to be awarded annually to a deserving
minority undergraduate who has
demonstrated academic achievement.

Stancliffe Bazen Downes Scholarship
(1945)

Bequest of Bezena Treat Downes
Merriman in honor of her brother,

for a student in civil engineering.

Everard A. Elledge Memorial
Scholarship (1985)

Giift of Carol G. Elledge, in memory of
Everard A. Elledge (1942).

John M. Erickson Memorial
Scholarship (1986)

Preference is given to students of
Scandinavian heritage.

Jack B. Freeman Scholarship (1994)
Supports an undergraduate at SEAS
who also plays varsity baseball. Gift of
Jack B. Freeman (1955).

Pier-Luigi Focardi Scholarship (1964)
Bequest of Clara G. Focardi.

Ford/EEOC Scholarship

Designated for minorities and women.
Preference is given to Ford employees,
their spouses, or children.

Z. Y. Fu Scholarship (1993)

Gift of The Fu Foundation for undergrad-
uate scholarship support for the School
of Engineering and Applied Science.

General Motors Scholarship

Designated for minorities and women.
Preference is given to General Motors
employees, their spouses, or children.

Alger C. Gildersleeve Scholarship
(1955)

Bequest of Josephine M. Gildersleeve,
in honor of Alger G. Gildersleeve (1889).

Frederick A. Goetze Scholarship
(1960)
Gift of William A. Baum, in honor of the

former Dean of the School of
Engineering.

Sarah E. Grant Memorial Scholarship
(1997)

Giift of Geoffrey T. (1982) and Annette M.
Grant in memory of their daughter,
Sarah, to be awarded annually to a
deserving undergraduate who has
demonstrated academic achievement.

Adam R. Greenbaum Memorial
Scholarship Fund

Established in memory of Adam R.
Greenbaum by his parents, relatives,
and friends following his death in
February 2001, when he was a sopho-
more. The scholarship is given to a
SEAS sophomore who was named to
the Dean’s List as a first-year, as Adam
was, with a preference to students from
New Jersey and New York.

Luther E. Gregory Scholarship (1963)
Bequest of Luther E. Gregory (1893).

Robert Gross Fund (1999)
Giifts of friends of Robert Gross. For an
applied physics student.

Wallace K. Grubman-Graham
Scholarship (1998)

Gift of Wallace Grubman (1950) and
the Grubman Graham Foundation to
support an undergraduate student in
chemical engineering.

Lawrence A. Gussman Scholarship
(1987)

Gift of Lawrence Gussman (1938).
Awarded annually to students studying
computer science.

Ralph W. Haines Scholarship (2002)
Gift of Ralph W. Haines (1969) for needy
and deserving students in The Fu
Foundation School of Engineering and
Applied Science.

A. A. Halden Scholarship (1962)
Established by bequests from Dorothy
C. Halden and Barbara Schwartz in
memory of Alfred A. Halden.

The Hamann Scholarship (1970)
Bequest of Adolf M. Hamann (1910).

Alfred M. and Cornelia H. Haring
Scholarship (1965)

Gift of the Aeroflex Foundation for an
annual scholarship in the School of
Mines.

H. Field Haviland Scholarship Fund
(1988)

Scholarships to be awarded equally
between The Fu Foundation School of
Engineering and Applied Science and
Columbia College. Bequest of Henry F.
Haviland (1902).

Harold T. Helmer Scholarship (1965)
Bequest of Harold T. Helmer.

David Bendel Hertz
College/Engineering Interschool
Scholarship (1989)

Gift of David B. Hertz (1939). Awarded in
alternate years to the College and to the
Engineering School to a student electing
to receive a B.A. from Columbia College
and a B.S. from The Fu Foundation
School of Engineering and Applied Science.

Edward Gurnee Hewitt Scholarship
(1980)
Bequest of Mary Louise Cromwell.

James T. Horn Scholarship (1938)
Gift of Sarah L. and Mary T. Horn, in
memory of their brother, James T. Horn
(1884).

Richard and Janet Hunter
Scholarship (2000)

Gift of Richard (1967) and Janet Hunter.
Scholarship awarded to 3-2 program
participants entering the School of
Engineering and Applied Science, with
prefereces given to graduates from
Whitman College.

Jonathan Lewis Isaacs Memorial
Scholarship (2001)

This scholarship was endowed in 2001
by Gary F. Jonas '66 and Jonathan L.
Isaacs '66 as the Future Entrepreneurs
Scholarship to acknowledge the thirty-
fifth anniversary of their graduation from
Columbia School of Engineering and
Applied Science. On April 30, 2003,

Mr. Isaacs died at the young age of fifty-
seven, and the scholarship was then
renamed in his memory by Gary F.
Jonas, with the support of Jon’s wife,
Charlotte Isaacs.

Sheldon E. Isakoff Endowed
Scholarship Fund (2000)

Gift of Sheldon E. (1945) and Anita
Isakoff. Awarded to a deserving chemi-
cal engineering undergraduate.
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Alfred L. Jaros Memorial Scholarship

(1967)
Gift of various donors, in memory of
Alfred L. Jaros (1911).

Cavalier Hargrave Jouet Scholarship
(1941)

Bequest of Belinda Hearn Jouet,

in memory of C. H. Jouet (1882).

Alfred E. Kadell Scholarship (1995)
Bequest of the Estate of Alfred E. Kadell
(1921).

Wayne Kao Scholarship (1988)
Awarded annually to undergraduate stu-
dents. Gift of Mabel C. Kao in memory
of Wayne Kao (1949).

Stanley A. and Minna Kroll
Scholarship for Engineering and
Computer Science (1987)

Gift of Stanley A. Kroll (1928). For under-
graduates who are studying electrical
engineering or computer science.

Henry Krumb Scholarship (1945)

Gift of Henry Krumb for annual scholar-
ships in mining engineering, metallurgy,
and ore dressing.

Jacob Kurtz Memorial Scholarship
(1982)

Gift of Kulite Semiconductor Products,
Inc., and Kulite Tungsten, for undergrad-
uates, preferably studying in the fields
of metallurgy or solid-state physics.

In memory of Jacob Kurtz (1917).

Ronald A. Kurtz Scholarship Fund
(1990)
Gift of Kulite Tungsten.

Lahey Scholarship (1932)
Bequest of Richard Lahey.

Charles and Sarah Lapple
Scholarship (2004)

Bequest from the Estate of Charles E.
Lapple and Sarah V. Lapple to be used
to provide scholarships to deserving
undergraduate students in The Fu
Foundation School of Engineering and
Applied Science. The students receiving
the scholarship shall be designated
Lapple Scholars.

Frank H. Lee Memorial Scholarship
for Combined Plan Students (1986)
Awarded annually to a student in the
Combined Plan Program in honor of
Professor Frank H. Lee.
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James F. Levens Scholarship (1973)
Bequest of Ola Levens Poole for stu-
dents in chemical engineering and
applied chemistry.

George J. Lewin Scholarship (1965)
Gift of George J. Lewin (1917) and
friends. Preference given to hearing-
impaired students.

Alvin and Richard H. Lewis
Scholarship

Gift of Alvin and Helen S. Lewis in mem-
ory of their son, Richard Lewis (1963).

Robert D. Lilley Memorial Scholarship
and Fellowship (1988)

For students who are in their final year
of the 3-2 Combined Plan Program and
who have a commitment to community
service.

Bruce and Doris Lister Endowed
Scholarship (2000)

Gift of Bruce A. Lister (1943, 1947) to
support a needy and deserving under-
graduate student in The Fu Foundation
School of Engineering and Applied
Science.

Donald D. MacLaren Scholarship
(1995)

For an undergraduate student who is
studying biochemical engineering.
Established by Donald D. MaclLaren
(1945).

Manelski Family Scholarship (2004)
Gift of Darren E. Manelski (1991) to
support needy and deserving students
of The Fu Foundation School of
Engineering and Applied Science.

Ernest Marquardt Scholarship (1968)
Bequest of Ernest Marquardt (1912).

Louis F. Massa Scholarship (1952)
Bequest of Louis F. Massa (1890).

Ralph Edward Mayer Scholarship
(1924)

Contributed by friends in memory of
Professor Ralph Edward Mayer.

Henry Michel Scholarship (2005)

Giift of Mrs. Mary-Elizabeth Michel in
memory of Henry Michel (1949).
Scholarship awarded to deserving
undergraduate students with preference
given to civil engineering majors.

Stuart Miller Endowed Scholarship
in Engineering (2003)

Gift of Stuart Miller, to be used to
provide support for an undergraduate
engineering student.

Frank C. Mock and Family
Scholarship (1987)

Bequest of Frank C. Mock (1913).
For students in electrical engineering
with financial need.

A. Peers Montgomery Memorial
Scholarship (1990)

Gift of the family of A. Peers
Montgomery (1926).

John J. Morch Scholarship (1963)
Bequest of John J. Morch.

Louis Morin Scholars and Fellows
(2000)

Gift of the Louis Morin Charitable Trust.
Designated for Jewish undergraduates,
Ph.D.s, and postdocs.

Seeley W. Mudd Scholarship (1958)
Gift of the Seeley W. Mudd Foundation.
Several awarded annually for mainte-
nance, not for tuition. Recipient must be
a U.S. citizen, and his or her grandfather
must have been born a U.S. citizen.
Special application required.

Frederick Noel Nye Scholarship
(1971)
Bequest of Frederick Noel Nye (1927).

Robert I. Peariman Scholarship (1989)
Giift of Robert |. Pearlman (1955).
Awarded annually to students in the
School of Engineering and Applied
Science. Preference is given to students
from single-parent households.

Robert Peele Scholarship (1925)
Gift of E. E. Olcott (1874).

Brainerd F. Phillipson Scholarship
(1936)

Gift of an anonymous donor in memory
of Brainerd F. Phillipson.

Andre Planiol Scholarship (1967)
Bequest of Andre Planiol for a student
from France.

Roy Howard Pollack Scholarship
(1998)

Bequest of Roy Howard Pollack to be
used for scholarships for junior or senior
students in The Fu Foundation School of
Engineering and Applied Science.



Polychrome-Gregory Halpern
Scholarship

For graduate and undergraduate stu-
dents in chemical engineering and
applied chemistry.

Professor William H. Reinmuth
Scholarship (1988)

Gift of Curtis Instruments, Inc., awarded
in alternate years to Columbia College
and the Engineering School. Preference
will be given to college students studying
chemistry and to engineering students
studying electrochemistry. Established in
honor of Professor William H. Reinmuth.

The Frederick Roeser Fund for
Student Aid (1934)

An annual loan to help pay educational
expenses, which is awarded to students
chosen by the Committee on Scholar-
ships. The amount is individually deter-
mined and is to be repaid only if and
when the student can do so without
personal sacrifice. Repayments go into
the Frederick Roeser Research Fund for
research in physics and chemistry.

Edgar Lewisohn Rossin Scholarship
(1949)

Bequest of Edgar L. Rossin, to provide
a scholarship for students in mining
engineering.

Harry B. Ryker (1947)
Bequest of Miss Helen L. Ryker in memory
of her brother, Harry Benson Ryker (1900).

Thomas J. Sands Endowed
Scholarship Fund (2001)

Gift of Thomas J. Sands to support a
scholarship for a needy and deserving
undergraduate student at The Fu
Foundation School of Engineering and
Applied Science.

Peter K. Scaturro Scholarship Fund
(1997)

Gift of Peter K. Scaturro (1982, 1985)
to be used to support scholarships to
students in SEAS or Columbia College,
with preference given to scholar-athletes
from Archbishop Molloy H.S. in
Briarwood, Queens, NY.

Mark Schlowsky-Fischer Scholarship
(2005)

Giift of George Schlowsky (1965) in
memory of Mark Schlowsky-Fischer
(1997). Scholarship awarded to deserving
undergraduate students with preference
given to computer science majors.

Ralph J. Schwarz Scholarship (1993)
Gift of the Class of 1943 and other donors
in memory of Ralph J. Schwarz (1943). To
be awarded to academically outstanding
students who require financial aid.

David C. and Gilbert M. Serber
Memorial Scholarship (1950)

Giift of the Serber family, for a student
in civil engineering, in honor of David
Serber (1896).

Jared K. Shaper Scholarship
For deserving and qualified candidates
for degrees in engineering.

Silent Hoist and Crane Company (1950)
Gift of the Silent Hoist and Crane Company.

David W. Smyth Scholarship (1957)
Bequest of Mrs. Millicent W. Smyth,
in memory of her husband, David W.
Smyth (1902).

Steve Tai and Kin-Ching Wu Endowed
Scholarship Fund (2001)

Gift of Steve Tai (1980) for an annual
scholarship to a needy and deserving
undergraduate student at The Fu
Foundation School of Engineering and
Applied Science.

Tai Family Scholarship (2003)

Gift of Timothy Tai to be used to support
Asian students demonstrating financial
need and outstanding academic poten-
tial, with preference given to Hong Kong,
Taiwanese, mainland Chinese, and
Chinese-American applicants for admis-
sion. A T. Tai Family Scholar will be
named in a first-year class, and with
suitable academic achievement and
continuing need, would retain that honor
until graduation.

Grace C. Townsend Scholarship (1941)
Bequest of Miss Grace C. Townsend.

Theodosios and Ekaterine Typaldos
Endowed Scholarship Fund (2000)
Gift of Andreas (1969) and Renee
Typaldos and the Community
Foundation of New Jersey. Awarded to
deserving undergraduates. Preference is
given to Greek-American students.

Upton Fellowship

For the children of employees of D.C.
Heath and Company of Lexington,
Massachusetts.

Kenneth Valentine Memorial
Scholarship (1986)

Bequest of Julia H. Valentine, in memory
of Kenneth Valentine (1914). Awarded
annually with preference given to stu-
dents in chemical engineering.

Frank Vanderpoel Scholarship (1936)
Bequest of Frank Vanderpoel.

William E. Verplanck Scholarship (1957)
Gift of Mrs. T. Bache Bleecker and
Edward F. Verplanck (1912) in memory of
their father, William E. Verplanck (1876).

Arnold Von Schrenk Scholarship
(1943)

Bequest of Mrs. Helen von Schrenk in
memory of her husband, Arnold von
Schrenk.

George Wascheck Scholarship
Bequest of George Wascheck (1926).

J. Watumull Scholarship (1989)
For students in the Graduate School
of Arts and Sciences and in the
Engineering School who are of East
Indian ancestry.

Wells and Greene Scholarship
Bequest of Josephine Wells Greene.

Herbert A. Wheeler Scholarship (1923)
Gift of Herbert A. Wheeler.

Frederick C. Winter Scholarship (1966)
Gift of various donors in memory of
Frederick C. Winter (1943).

William F. Wurster Scholarship (1974)
Awarded to a student of chemical engi-
neering and applied chemistry. Gifts of
William F. Wurster (1913).

Robert H. and Margaret H. Wyld
Scholarship

Gift of Robert H. (1904) and Margaret H.
Wyld.

Max Yablick Memorial Scholarship
(1986)

Bequest of Max Yablick (1914). Awarded
annually with preference given to gradu-
ates of Hebrew day schools and to
students in the Combined Plan Program
with Yeshiva University.

Theresa Ann Yeager Memorial
Scholarship (1983)

Gift of the family of Theresa Ann Yeager
(1981) to support a woman who is
enrolled in The Fu Foundation School of
Engineering and Applied Science.
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RESIDENCE HALL
SCHOLARSHIPS

Class of 1887 Mines Residence
Scholarship

Awarded annually to a third-year degree
candidate, with preference given to
descendants of members of the Class
of 1887 Mines.

Class of 1896 Arts and Mines
Scholarship

Awarded annually to a degree candidate
in Columbia College, the Engineering
School, or the Graduate School of
Architecture and Planning, with prefer-
ence given to descendants of members
of the Class of 1896 Arts and Mines.

Class Of 1916 College and
Engineering Fund

Gift of the Class of 1916 College and
Engineering.

ANNUAL GIFT FELLOWSHIPS
AND SCHOLARSHIPS

Each year the University receives gifts of
money, some of which are renewals, for
fellowships and scholarships. The fellow-
ships and scholarships made available in
recent years as a result of such gifts are:

Asian Columbia Alumni Association
Scholarship (1999)
General financial aid for Asian students.

Columbia-Whitman Memorial
Scholarship

Awarded from time to time to a Whitman
College preengineering junior for study
in the Columbia Engineering School
toward the B.S. degree. Maximum
value: full tuition and fees for the
academic year. The holder may apply
for renewal.

Con Edison Minority and Female
Scholarship Program

To aid deserving and promising minority
or female students from within the Con
Edison service territory who will be pur-
suing a career in engineering, by provid-
ing a renewable scholarship of at least
$1,500 and a job internship. Financial
need must be demonstrated.

Consolidated Natural Gas Company
Fellowship

For graduate students in chemical engi-
neering and applied chemistry.
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DuPont Fellowship
In chemical engineering.

loannou Scholarship (1999)

Donated by Constantine and Cecilia
loannou, Constantine D & B, Ltd.
Awarded to a deserving undergraduate,
preference given to a Greek-American
student.

Moses and Hannah Malkin
Scholarship Fund Gift (2004)

Gift of Moses and Hannah Malkin for an
undergraduate engineering scholarship.

Monsanto Chemical Company
Scholarship

Open to students in Barnard College,
Columbia College, and the Engineering
School who are pursuing a program of
study in chemical engineering or directed
toward it.

The National Action Council for
Minorities in Engineering Inc.
Incentive Grants Program
Renewable grants ranging from $250
to $2,500 for minority students in good
academic standing who continue to
have financial need. These awards
supplement the funds a student raises
through work, family, schools, founda-
tions, and government grant programs.

New York Chapter of the American
Society for Metals Scholarship
In metallurgy.

Procter and Gamble Fellowship
In chemical engineering and applied
chemistry.

The Weinig Scholars Program at the
School of Engineering and Applied
Science (1995)

For engineering students who are of
high academic achievement.

Westmoreland Davis Fellowship
For male graduate students from
Virginia.

MEDALS AND PRIZES

American Society of Civil Engineers
Associate Member Forum Award
Awarded annually to that member of the
graduating class in civil engineering who
has been most active in promoting the
aims of the Society.

American Society of Civil Engineers
Robert Ridgeway Award

Awarded to the senior showing the most
promise for a professional career in civil
engineering.

American Society of Mechanical
Engineers

In recognition of outstanding efforts
and accomplishments on behalf of

the American Society of Mechanical
Engineers Student Section at Columbia
University.

The Applied Mathematics Faculty
Award

Awarded to an outstanding senior in the
applied mathematics program.

The Applied Physics Faculty Award
Awarded to an outstanding graduating
senior in the applied physics program.

Edwin Howard Armstrong Memorial
Awards

Awarded by the Faculty of Electrical
Engineering to one outstanding graduat-
ing senior and one outstanding candi-
date for the M.S. degree, to honor the
late Edwin Howard Armstrong, professor
of electrical engineering and noted
inventor of wideband FM broadcasting,
the regenerative circuit, and other basic
circuits of communications and electronics.

Theodore R. Bashkow Award

A cash award presented to a computer
science senior who has excelled in
independent projects. This is awarded

in honor of Professor Theodore R.
Bashkow, whose contributions as a
researcher, teacher, and consultant have
significantly advanced the art of computer
science.

Charles F. Bonilla Medal

The Bonilla Medal is an award for out-
standing academic merit. It is presented
annually to that student in the graduat-
ing class in the Department of Chemical
Engineering who best exemplifies the
qualities of Professor Charles F. Bonilla.

The Tullio J. Borri ’51 Award in

Civil Engineering

A certificate and cash prize presented
annually by the Department of Civil
Engineering and Engineering Mechanics
to a senior for outstanding promise of
scholarly and professional achievement
in civil engineering. This award has been



made possible by gifts from the stock-
holder/employees and the board of
directors of the Damon G. Douglas
Company, a New Jersey-based general
contractor, in appreciation of Mr. Borri’s
many years of dedicated service and
visionary leadership as chairman and
president.

Computer Engineering Undergraduate
Prize

Awarded each year by vote of the
computer engineering faculty to an
outstanding senior in the computer
engineering program.

The Computer Science Department
Award of Excellence

A $200 cash prize to the student who
has demonstrated outstanding ability in
the field of computer science.

Edward A. Darling Prize in
Mechanical Engineering

Established in 1903 by a gift from the
late Edward A. Darling, formerly superin-
tendent of Buildings and Grounds; a
certificate and $100 cash prize awarded
annually to the most faithful and deserv-
ing student of the graduating class in
mechanical engineering.

Adam J. Derman Memorial Prize
Established in 1989 by family and
friends in memory of Adam J. Derman,
a member of SEAS class of 1989 and a
graduate student in the Department of
Industrial Engineering and Operations
Research. A certificate and cash prize
awarded annually by the Department of
Industrial Engineering and Operations
Research to a member of the graduating
class who has demonstrated exceptional
ability to make computer-oriented
contributions to the fields of industrial
engineering and operations research.

The William L. Everitt Student Awards
Of Excellence

Given to two students who rank in the
top 10 percent of their class, have an
active interest in telecommunications,
and are active in a professional organi-
zation.

Jewell M. Garrelts Award

Awarded to an outstanding graduating
senior who will pursue graduate study in
the department that was so long and
successfully shepherded by Professor

Jewell M. Garrelts. This award is made
possible by gifts from alumni and friends
of Professor Garrelts and from the
Garrelts family in honor of an outstanding
engineer, educator, and administrator.

Stephen D. Guarino Memorial Award
in Industrial Engineering and
Operations Research (2003)

A certificate and cash prize established
by a gift from Roger Guarino (1951) in
memory of his son. To be awarded to
one outstanding senior in the Industrial
Engineering and Operations Research
Department who, in the opinion of the
faculty and Board of Managers of the
Columbia Engineering School Alumni
Association, has been active in under-
graduate activities and has displayed
leadership, school spirit, and scholarship
achievement.

William A. Hadley Award in Mehanical
Engineering

Established in 1973 by Lucy Hadley in
memory of her husband. The award is
made annually in the form of a certificate
and cash to that student in the graduating
class in mechanical engineering who has
best exemplified the ideals of character,
scholarship, and service of Professor
William A. Hadley.

Thomas “Pop” Harrington Medal
Presented annually to the student who
best exemplifies the qualities of charac-
ter that Professor Harrington exhibited
during his forty years of teaching. The
medal is made possible by Dr. Myron A.
Coler.

lllig Medal

Established in 1898 by a bequest from
William C. lllig, E.M., 1882, and awarded
by the faculty to a member of the gradu-
ating class for commendable proficiency
in his or her regular studies.

Eliahu 1. Jury Award

Established 1991 for outstanding
achievement by a graduate student in
the areas of systems communication or
signal processing.

Charles Kandel Award

Medal and $100 cash prize presented
annually to that member of the graduat-
ing class who has best promoted the
interests of the School through partici-
pation in extracurricular activities and
student-alumni affairs.

he Andrew P. Kosoresow Memorial
Award for Excellence in Teaching and
Service

Awarded each year by the Department
of Computer Science to up to three
computer science students for out-
standing contributions to teaching in the
department and exemplary service to
the department and its mission.

Dongju Lee Memorial Award
Established in 2005 by family and friends
in memory of Dongju Lee (DJ), graduate
student in the Department of Civil
Engineering and Engineering Mechanics,
1999-2003. A certificate and cash prize
awarded annually by the department to
a doctoral student specializing in geo-
technical/geoenvironmental engineering
and of outstanding promise for a career
in research and academia.

Sebastian B. Littauer Award
Established in 1979 in honor of Professor
Littauer, a certificate and cash prize pre-
sented annually by the Department of
Industrial Engineering and Operations
Research to a senior for outstanding
promise of scholarly and professional
achievement in operations research.

Mechanical Engineering Certificate
of Merit

In recognition of excellence in under-
graduate studies.

Henry L. Michel Award in Civil
Engineering

Established by the Columbia Engineer-
ing School Alumni Association in memory
of Henry M. Michel (1949), who built
Parsons Brinkerhoff and MacDonald into
one of the world’s leading engineering
companies. A certificate and cash prize
is presented annually by the Department
of Civil Engineering and Engineering
Mechanics to a student or group of
students in the Civil Engineering Depart-
ment who demonstrate outstanding
promise of leadership and professional
achievement in civil and construction
engineering. The award is in support

of a project with emphasis on the con-
struction industry in which the students
participate.

Paul Michelman Award for Exemplary
Service to the Computer Science
Department

This award is given to a Ph.D. student in
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computer science who has performed
exemplary service to the department,
devoting time and effort beyond the call
to further the department’s goals. It is
given in memory of Dr. Paul Michelman
'93, who devoted himself to improving
our department through service while
excelling as a researcher.

Mindlin Scholar in Civil Engineering
and Engineering Mechanics

This award will be made each year to

a graduate student in the Department of
Civil Engineering and Engineering
Mechanics in recognition of outstanding
promise of a creative career in research
and/or practice. This award is made
possible by gifts of friends, colleagues,
and former students of Professor
Raymond D. Mindlin, and, above all, by
the Mindlin family. It is intended to honor
the Mindlin brothers, Raymond, Eugene,
and Rowland, who excelled in their
respective scientific fields of engineering
research, engineering practice, and
medical practice.

Millman Award

A certificate and prize, in honor of Jacob
Millman, awarded to two of the most
outstanding teaching assistants for the
academic year.

Russell Mills Award

Presented to a computer science major
for excellence in computer science in
memory of Russell C. Mills, a Ph.D. can-
didate in computer science who exem-
plified academic excellence by his
boundless energy and intellectual curiosity.

The Moles’ Student Award in Civil
Engineering

Awarded to the student in engineering
whose academic achievement and
enthusiastic application show outstand-
ing promise of personal development
leading to a career in construction engi-
neering and management.
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The James F. Parker Memorial Award
(Mechanical Engineering Design
Award)

Robert Peele Prize

A prize of $500 awarded from time to
time to that member of the graduating
class in mining engineering who has
shown the greatest proficiency in his or
her course of studies.

Claire S. and Robert E. Reiss Prize
Gift of Robert Reiss, InterVentional
Technologies Inc. Awarded to a graduat-
ing senior in biomedical engineering
judged by faculty most likely to con-
tribute substantially to the field.

Francis B. F. Rhodes Prize

Established in 1926 by Eben Erskine
Olcott of the Engineering Class of 1874,
in memory of his classmate, Francis Bell
Forsyth Rhodes, School of Mines, 1874,
and awarded from time to time to the
member of the graduating class in mate-
rials science and metallurgical engineering
who has shown the greatest proficiency
in his or her course of study.

School of Engineering and Applied
Science Scholar/Athlete Award
Presented from time to time by the
Office of the Dean to that graduating
student who has distinguished himself or
herself as a varsity athlete and scholar.

School of Engineering Student
Activities Award

This award is presented to an under-
graduate degree candidate in The Fu
Foundation School of Engineering and
Applied Science who by virtue of his or
her willingness, energy, and leadership
has significantly contributed to the
co-curricular life of the School.

Robert Simon Memorial Prize

The Robert Simon Memorial Prize was
established in 2001 to honor Robert
Simon, a Columbia alumnus who spent
a lifetime making valuable contributions

to computational and mathematical sci-
ences, and is awarded annually by the
Department of Applied Physics and
Applied Mathematics to the doctoral
student who has completed the most
outstanding dissertation. Should no dis-
sertation qualify in a given year, the prize
may be awarded to either the most out-
standing student who has completed a
Master of Science degree in the depart-
ment or to the most outstanding gradu-
ating senior in the department.

Richard Skalak Memorial Prize

The Richard Skalak Memorial Prize was
founded in recognition of the pioneering
contributions of Richard Skalak to the
development of the biomedical engi-
neering program at Columbia University.
Dr. Skalak was an inspirational teacher
and scholar who taught students and
colleagues to appreciate the value of
broad interactions between engineering
and medicine, particularly in the fields of
cardiovascular mechanics, tissue engi-
neering, and orthopedics. The Richard
Skalak Memorial Prize is awarded annu-
ally to a senior biomedical engineering
student who exemplifies the qualities of
outstanding engineering scholarship and
breadth of scientific curiosity that form
the basis for lifelong learning and discovery.

George Vincent Wendell Memorial
Medal

Established in 1924 by the friends in the
alumni and faculty of the late Professor
George Vincent Wendell to honor and
perpetuate his memory; a certificate and
medal awarded annually by choice of
the class and the faculty to that member
of the graduating class who best exem-
plifies his ideals of character, scholarship,
and service.

Undergraduate Citation in Civil
Engineering



University and School Policies,
Procedures, and Regulations




REGISTRATION AND
ENROLLMENT

Registration is the mechanical process
that reserves seats in particular classes
for eligible students. It is accomplished
by following the procedures announced
in advance of each term’s registration
period.

Enrollment is the completion of the
registration process and affords the full
rights and privileges of student status.
Enroliment is accomplished by the pay-
ment or other satisfaction of tuition and
fees and by the satisfaction of other
obligations to the University.

Registration alone does not guarantee
enrollment; nor does registration alone
guarantee the right to participate in class.
In some cases, students will need to obtain
the approval of the instructor or of a rep-
resentative of the department that offers
a course. Students should check this bul-
letin, their registration instructions, the
Directory of Classes, and also with an adviser
for all approvals that may be required.

To comply with current and anticipated
Internal Revenue Service mandates, the
University requires all students to report
their Social Security number at the time
of admission. Newly admitted students
who do not have a Social Security num-
ber should obtain one well in advance
of their first registration. International
students should consult the International
Students and Scholars Office, located at
524 Riverside Drive (212-854-3587), for
further information.

Special billing authorization is
required of all students whose bills are
to be sent to a third party for payment.
Students who are not citizens of the
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United States and who need authoriza-
tion for special billing of tuition and/or
fees to foreign institutions, agencies, or
sponsors should go to the International
Students and Scholars Office with two
copies of the sponsorship letter.

University Regulations

Each person whose enrollment has
been completed is considered a student
of the University during the term for
which he or she is enrolled unless his or
her connection with the University is offi-
cially severed by withdrawal or for other
reasons. No student enrolled in any
school or college of the University shall
at the same time be enrolled in any
other school or college, either of
Columbia University or of any other insti-
tution, without the specific authorization
of the dean or director of the school or
college of the University in which he or
she is first enrolled.

The privileges of the University are
not available to any student until enroll-
ment has been completed. Students are
not permitted to attend any University
course for which they are not officially
enrolled or for which they have not offi-
cially filed a program unless they have
been granted auditing privileges.

The University reserves the right to
withhold the privileges of registration
and enrollment or any other University
privilege from any person who has
outstanding financial, academic, or
administrative obligations to the
University.

Continuous registration until comple-
tion of all requirements is obligatory for
each degree. Students are exempted

ACADEMIC PROCEDURES AND STANDARDS

from the requirement to register continu-
ously only when granted a medical leave
of absence by their Committee on
Academic Standing (for undergraduate
students) or the Office of Graduate
Student Services (for graduate students).

Registration Instructions

Registration instructions are announced
in advance of each registration period.
Students should consult these instruc-
tions for the exact dates and times of
registration activities. Students must be
sure to obtain all necessary written
course approvals and advisers’ signa-
tures before registering. Undergraduate
students who have not registered for a
full-time course load by the end of the
add period will be withdrawn from the
School, as will graduate students who
have not registered for any course work
by the end of the add period. International
students enrolled in graduate degree
programs must maintain full-time status
until degree completion.

DEGREE REQUIREMENTS AND
SATISFACTORY PROGRESS

Undergraduate

Undergraduate students are required to
complete the School’s degree require-
ments and graduate in eight academic
terms. Full-time undergraduate registra-
tion is defined as at least 12 semester
credits per term. However, in order to
complete the degree, students must be
averaging 16 points per term. Students
may not register for point loads greater
than 21 points per term without approval
from their adviser.



To be eligible to receive the Bachelor
of Science degree, a student must
complete the courses prescribed in a
faculty-approved major/program (or
faculty-authorized substitutions) and
achieve a minimum cumulative grade-
point average (GPA) of 2.0. While the
minimum number of academic credits is
128 for the B.S. degree, some programs
of the School require a greater number
of credits in order to complete all the
requirements. Undergraduate engineer-
ing degrees are awarded only to stu-
dents who have completed at least 60
points of course work at Columbia.

Undergraduates in the programs
accredited by the Engineering Accredita-
tion Commission of the ABET (chemical
engineering, civil engineering, Earth and
environmental engineering, electrical
engineering, industrial engineering, and
mechanical engineering) satisfy ABET
requirements by taking the courses in
prescribed programs, which have been
designed by the departments so as to
meet the ABET criteria.

Attendance

Students are expected to attend

their classes and laboratory periods.
Instructors may consider attendance in
assessing a student’s performance and
may require a certain level of attendance
for passing a course.

Graduate

A graduate student who has matriculated
in an M.S. program or is a special stu-
dent is considered to be making normal
progress if at the completion of 9 credits,
he or she has earned a cumulative GPA

of 2.5. Candidates in the Doctor of
Engineering Science (Eng.Sc.D.) and
professional programs are expected to
achieve a 3.0 grade point average at the
completion of 9 points of course work.
Thereafter, graduate students are
considered to be making minimum satis-
factory progress if they successfully
complete at least 75 percent of all courses
they have registered for as candidates
for the degree with grades of C- or
better. Students placed on academic
probation because of their grades are
nonetheless considered to be making
minimum satisfactory progress for their
first term on probation (see chapter
“Academic Standing,” following).
Degree requirements for master’s and
professional degrees must be completed
within five years; those for the doctoral
degrees must be completed within
seven years. A minimum cumulative
grade-point average of 2.5 (in all courses
taken as a degree candidate) is required
for the M.S. degree; a minimum GPA
of 3.0 is required for the professional
degree and the Doctor of Engineering
Science (Eng.Sc.D.) degree. The mini-
mum residence requirement for each
Columbia degree is 30 points of course
work completed at Columbia.

Changes in Registration

A student who wishes to drop or add
courses or to make other changes in his
or her program of study must obtain the
signature of his or her adviser on an
add/drop form. The deadline for making
program changes in each term is shown
in the Academic Calendar. After this
date, undergraduate students must peti-

tion their Committee on Academic
Standing; graduate students must peti-
tion the Office of Graduate Student
Services. For courses dropped after
these dates, no adjustment of fees

will be made. Failure to attend a class
without officially dropping the class will
result in a grade indicating permanent
unofficial withdrawal (UW).

Transfer Credits

Undergraduate students may obtain
academic credit toward the B.S. degree
by completing course work at other
accredited institutions. Normally, this
credit is earned during the summer. To
count as credit toward the degree, a
course taken elsewhere must have an
equivalent at Columbia and the student
must achieve a grade of at least C. The
institution must be an accredited four-
year college. To transfer credit, a student
must obtain the approval of their adviser
and the Department before taking such
courses. A course description and
syllabus should be furnished as a part
of the approval process. Courses taken
before the receipt of the high school
diploma may not be credited toward the
B.S. degree. A maximum of 6 credits
may be credited toward the degree
for college courses taken following the
receipt of a high school diploma and
initial enrollment.

Graduate students are not eligible for
transfer credits.

Examinations

Midterm examinations: Instructors
generally schedule these in late October
and mid-March.
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Final examinations: These are given
at the end of each term. The Master
University Examination Schedule is
available on line and is confirmed by
November 1 for the fall term and April 1
for the spring term. This schedule is sent
to all academic departments and is
available for viewing on the Columbia
Web site. Students should consult with
their instructors for any changes to the
exam schedule. Examinations will not be
rescheduled to accommodate travel plans.

Note: If a student has three final
examinations scheduled during one cal-
endar day, as certified by the Registrar,
an arrangement may be made with one
of the student’s instructors to take that
examination at another, mutually con-
venient time during the final examination
period. This refers to a calendar day,
not a twenty-four-hour time period.
Undergraduate students unable to make
suitable arrangements on their own
should contact their adviser. Graduate
students should contact the Office of
Graduate Student Services.

Transcripts and Certifications

The University abides by the provisions
of the Federal Family Educational Rights
and Privacy Act (FERPA) of 1974. This
act ensures a wide range of rights,
including but not limited to information
about student records that the University
maintains, who maintains them, who
has access to them, and for what pur-
poses access is granted. The act also
permits the University to release “direc-
tory information” without a student’s
consent. In addition, the act guarantees
students access to their records and
restricts the access of others.

Students who wish to restrict access
to their directory information may do so
on the Morningside campus at the
Registrar’s Office, 205 Kent. The guide-
lines are available on ColumbiaWeb and
in FACETS, the University student hand-
book (http://www.columbia.edu/cu/
facets). Questions about the interpreta-
tion of the guidelines should be referred
to the University’s General Counsel, 412
Low Library.

You may obtain an official transcript
of your academic record at Columbia
University by writing to:

SEAS 2006-2007

Office of the Registrar
Columbia University

Mail Code 9202

1150 Amsterdam Avenue
New York, NY 10027
Attention: Transcripts

Please include the following informa-
tion with your request: current and for-
mer names; Social Security number;
schools attended and dates of atten-
dance; degrees awarded and dates
awarded; number of transcripts desired
and complete address for each; your
current address and telephone number;
your signature authorizing the release of
your transcript. You may also order tran-
scripts in person at 205 Kent Hall on the
Morningside campus (9:00 a.m.-5:00
p.m., Monday-Friday). Currently enrolled
students may order transcripts for them-
selves and for colleges and universities
via the Student Services Web page at
http://www.columbia.edu/cu/students/.
There is no charge for issuing tran-
scripts; however, all students pay a one-
time transcript fee of $75 upon their first
registration at the University. The normal
processing time for transcripts is two to
three business days. If you mail in your
request for a transcript, you should allow
several additional days for delivery to
and from the University.

Currently enrolled students may order
certifications of their enrollment and
degrees in person or on the Student
Services Web page as described above.
Certifications are provided while you wait
if you come to 205 Kent to request them.
There is no charge for certifications.

The Registrar’s Office no longer han-
dles requests by noncurrent students,
by alumni, or by third parties. Their
requests should be made either by call-
ing the National Student Clearinghouse:
703-742-4200; by e-mail: degreeverify@
studentclearinghouse.org; or by regular
mail: National Student Clearinghouse,
13454 Sunrise Valley Drive, Suite 300,
Herndon, VA 20171.

Report of Grades

Students are notified by e-mail when
grades are submitted. Grades can then
be viewed the following day by using the
Student Services Online feature located
on the Student Services home page at
http://www.columbia.edu/students/. If

you need an official printed report, you
must request a transcript (please see
Transcripts and Certifications above).

All graduate students must have a
current mailing address on file with the
Registrar’s Office.

Transcript Notations

The grading system is as follows:

A, excellent; B, good; C, satisfactory;

D, poor but passing; F, failure (a final
grade not subject to re-examination).
Occasionally, P (Pass) is the only pass-
ing option available. The grade-point
average is computed on the basis of the
following index: A=4, B=3, C=2, D=1,
F=0. Designations of + or — (used only
with A, B, C) are equivalent to 0.33 (i.e.,
B+ =3.33; B- = 2.67). Grades of P, INC,
UW, and MU will not be included in the
computation of the grade-point average.

The mark of R (registration credit; no
qualitative grade earned): not accepted
for degree credit in any program. R
credit is not available to undergraduate
students. In some divisions of the
University, the instructor may stipulate
conditions for the grade and report a
failure if those conditions are not satis-
fied. The R notation will be given only to
those students who indicate, upon reg-
istration and to the instructor, their inten-
tion to take the course for R, or who,
with the approval of the instructor, file
written notice of change of intention with
the Registrar not later than the last day
for change of program. Students wish-
ing to change to R credit after this date
are required to submit the Dean’s written
approval to the Registrar. A course
which has been taken for R credit may
not be repeated later for examination
credit. The mark of R is automatically
given in Doctoral Research Instruction
courses.

The mark of UW: given to students
who discontinue attendance in a course
but are still officially registered for it, or
who fail to take a final examination with-
out an authorized excuse.

The mark of INC (incomplete): granted
only in the case of incapacitating illness
as certified by the Health Services at
Columbia, serious family emergency, or
circumstances of comparable gravity.
Undergraduate students request on INC
by filling out the Incomplete Request



Form with their class dean. The deadline
is the last day of class in the semester
of enrollment. Students requesting an
INC must gain permission from both the
Committee on Academic Standing (CAS)
and the instructor. Graduate students
should contact their instructor. If granted
an INC, students must complete the
required work within a period of time
stipulated by the instructor but not to
exceed one year. After a year, the INC
will be automatically changed into an F.

The mark of YC (year course): a mark
given at the end of the first term of a
course in which the full year of work
must be completed before a qualitative
grade is assigned. The grade given at
the end of the second term is the grade
for the entire course.

The mark of CP (credit pending):
given only in graduate research courses
in which student research projects regu-
larly extend beyond the end of the term.
Upon completion, a final qualitative
grade is then assigned and credit
allowed. The mark of CP implies satis-
factory progress.

The mark of MU (make-up examina-
tion): given to a student who has failed
the final examination in a course but
who has been granted the privilege of
taking a second examination in an effort
to improve his or her final grade. The
privilege is granted only when there is
a wide discrepancy between the quality
of the student’s work during the term
and his or her performance on the final
examination, and when, in the instruc-
tor’s judgment, the reasons justify a
make-up examination. A student may be
granted the mark of MU in only two
courses in one term, or, alternatively, in
three or more courses in one term if
their total point value is not more than 7
credits. The student must remove MU
by taking a special examination adminis-
tered as soon as the instructor can
schedule it.

The mark of P/F (pass/fail): this grad-
ing option is designed to allow students
to extend their academic inquiry into
new areas of study. No course taken
for pass/fail may be used to satisfy a
student’s program and degree require-
ments. The P/F option does not count
toward degree requirements for graduate
students.

Credit for Internships

Students who participate in noncom-
pensated off-campus internships may
have the internships noted on their
transcripts. Approval for this notation
may be obtained from your adviser.
Formal notification from the employer
is required. Graduate students may
petition the office of Graduate Student
Services for this notation.

Name Changes

Students may change their name of
record only while currently enrolled in
the University. There is no charge for
this service, but students must submit
a name change affidavit to the Office
of the Registrar. Affidavits are available
from this office. When you graduate or
cease to enroll in the University, your
name of record is considered final and
may not be changed unless you enroll
again at the University.

GRADUATION

Columbia University awards degrees
three times during the year: in February,
May, and October. There is one com-
mencement ceremony in May. Only stu-
dents who have completed their require-
ments for the degree may participate in
graduate ceremonies.

Application or Renewal of
Application for the Degree
In general, students pick up and file an
application for a degree at their schools
or departments, but there are several
exceptions. Candidates for master of
science and professional degrees must
pick up and file their application for the
degree with the Office of the Registrar,
205 Kent Hall. Candidates for doctoral
and master of philosophy degrees
should inquire at their departments but
must also follow the instructions of the
Dissertation Office, 107 Low Library.
General deadlines for applying for
graduation are November 1 for February,
December 1 for May, and August 1 for
October. (When a deadline falls on a
weekend or holiday, the deadline moves
to the next business day.) Doctoral stu-
dents must deposit their dissertations
two days before the above conferral
dates in order to graduate.

Students who fail to earn the degree
by the conferral date for which they
applied must file another application for
a later conferral date.

Diplomas

There is no charge for the preparation
and conferral of an original diploma. If
your diploma is lost or damaged, there
will be a charge of $100 for a replace-
ment diploma. Note that replacement
diplomas carry the signatures of current
University officials. Applications for
replacement diplomas may be requested
by calling the Office of the Registrar,
Graduation, Degree Audit, and Diploma
Division, 212-854-4330.
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ACADEMIC HONORS

Dean’s List

To be eligible for Dean’s List honors, an
undergraduate student must achieve a
grade-point average of 3.5 or better and
complete at least 15 graded credits with
no incompletes or grades lower than C.

Honors Awarded with the Degree

At the end of the academic year, a
select portion of the candidates for the
Bachelor of Science degree who have
achieved the highest academic cumula-
tive grade-point average are accorded
Latin honors. Latin honors are awarded
in three categories (cum laude, magna
cum laude, and summa cum laude) to
no more than 25 percent of the graduat-
ing class, with no more than 5 percent
summa cum laude, 10 percent magna
cum laude, and 10 percent cum laude.
Honors are awarded on the overall
record of graduating seniors who have
completed a minimum of six semesters
at Columbia. Students may not apply for
honors.

ACADEMIC MONITORING

The Fu Foundation School of Engineer-
ing and Applied Science Committee on
Academic Standing determines aca-
demic policies and regulations for the
School except in certain instances when
decisions are made by the faculty as a
whole. The Committee on Academic
Standing is expected to uphold the poli-
cies and regulations of the Committee
on Instruction and determine when cir-
cumstances warrant exceptions to them.
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ACADEMIC STANDING

The Office of Graduate Student
Services will monitor the academic
progress of graduate students in consul-
tation with the departments.

Academic performance is reviewed
by advisers at the end of each semester.
The Committee on Academic Standing
meets to review undergraduate grades
and progress toward the degree.
Indicators of academic well-being are
grades that average above 2.0 each
term, in a coordinated program of study,
with no incomplete grades.

Possible academic sanctions include:
e \Warning: C- or below in any core sci-

ence course; low points toward
degree completion

e Academic Probation: Students will be

placed on academic probation if they

— fall below a 2.0 GPA in a given
semester

— have not completed 12 points suc-
cessfully in a given semester

— are a first-year student and have
not completed chemistry, physics,
University Writing, Gateway Lab,
and calculus during the first year.

— receive a D, F, UW, or unauthorized
Incomplete in any first-year/sopho-
more required courses

— receive a D, F, UW or unauthorized
Incomplete in any course required
for the major

— receive straight C’s in the core sci-
ence courses (chemistry, calculus,
physics)

Continued Probation: Students who

are already on probation and fail to

meet the minimum requirements as
stated in their sanction letter

e Strict Probation: Students who are
already on probation and are far below
minimum expectations; this action is
typically made when there are signs of
severe academic difficulty

Dismissal: Students who have a history
of not meeting minimum requirements
will be dismissed from The Fu
Foundation School of Engineering

and Applied Science.

MEDICAL LEAVE OF ABSENCE

A medical leave of absence for an
undergraduate student is granted by the
Committee on Academic Standing to a
student whose health prevents him or
her from successfully pursuing full-time
study. A medical leave of absence for

a graduate student is granted by the
Office of Graduate Student Services.
Documentation from a physician or
counselor must be provided before such
a leave is granted. In order to apply for
readmission following a medical leave, a
student must submit proof of recovery
from a physician or counselor. A medical
leave is usually for a period of one year
but cannot be longer than two years. If
the student does not return within the
two-year time frame, they will be perma-
nently withdrawn from the School.
During the course of the leave, students
are not permitted to take any courses
for the purpose of transferring credit and
are not permitted to be on the campus.

LEAVE FOR MILITARY DUTY
Any student who is a member of the
National Guard or other reserve compo-
nent of the armed forces of the United



States or of the state-organized militia
and is called or ordered to active duty
will be granted a military leave of
absence for the period of active duty
and for one year thereafter. Upon return
from military leave of absence, the stu-
dent will be restored to the educational
status attained prior to being called or
ordered to such duty without loss of
academic credits earned, scholarships
or grants awarded, or tuition or other
fees paid prior to the commencement of
active duty. The University will credit any
tuition or fees paid for the period of the

military leave of absence to the next
enrolliment period or will refund the
tuition and fees paid to the student, at
the student’s option.

Students in need of a military leave of
absence should contact the Dean of
Students for their school.

READMISSION

Students seeking readmission to The Fu
Foundation School of Engineering and
Applied Science must submit evidence
that they have achieved the purposes
for which they left. Consequently, specif-

ic readmission procedures are deter-
mined by the reasons for the withdrawal.
Further information for undergraduate
students is available in the appropriate
academic advisement center. Graduate
students should see the Office of
Graduate Student Services.

Students applying for readmission
should complete all parts of the appro-
priate readmission procedures by June
1 for the autumn term or October 1 for
the spring term.
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LIFE IN THE ACADEMIC
COMMUNITY

The Fu Foundation School of Engineer-
ing and Applied Science within Columbia
University is a community. Admitted stu-
dents, faculty, and administrators come
together and work through committees
and other representative bodies to pur-
sue and to promote learning, scholarly
inquiry, and free discourse. As in any
community, principles of civility and rea-
soned interaction must be maintained.
Thus, methods for addressing social as
well as academic behaviors exist.

RULES OF UNIVERSITY
CONDUCT

The Rules of University Conduct (Chapter
XLI of the Statutes of the University) pro-
vide special disciplinary rules applicable
to demonstrations, rallies, picketing, and
the circulation of petitions. These rules
are designed to protect the rights of free
expression through peaceful demonstra-
tion while at the same time ensuring the
proper functioning of the University and
the protection of the rights of those who
may be affected by such demonstrations.

The Rules of University Conduct are
University-wide and supersede all other
rules of any school or division. Minor
violations of the Rules of Conduct are
referred to the normal disciplinary proce-
dures of each school or division (“Dean’s
Discipline”). A student who is charged
with a serious violation of the Rules has
the option of choosing Dean’s Discipline
or a more formal hearing procedure
provided in the Rules.

All University faculty members, stu-
dents, and staff members are responsi-
ble for compliance with the Rules of
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University Conduct. Copies of the full
text are available in FACETS, the
University student handbook (http://
www.columbia.edu/cu/facets), and at
the Office of the University Senate,
406 Low Memorial Library.

DISCIPLINE

The continuance of each student upon
the rolls of the University, the receipt of
academic credits, graduation, and the
conferring of the degree are strictly
subject to the disciplinary powers of
the University.

Although ultimate authority on matters
of student discipline is vested in the
Trustees of the University, the Dean of
the School and his staff are given
responsibility for establishing certain
standards of behavior for SEAS students
beyond the regulations included in the
Statutes of the University and for defin-
ing procedures by which discipline will
be administered.

We expect that in and out of the
classroom, on and off campus, each
student in the School will act in an hon-
est way and will respect the rights of
others. Freedom of expression is an
essential part of University life, but it
does not include intimidation, threats of
violence, or the inducement of others to
engage in violence or in conduct which
harasses others. We state emphatically
that conduct which threatens or harasses
others because of their race, sex, reli-
gion, disability, sexual orientation, or for
any other reason is unacceptable and
will be dealt with very severely. If each
of us at Columbia can live up to these
standards, we can be confident that all
in our community will benefit fully from

POLICY ON CONDUCT AND DISCIPLINE

the diversity to be found here. Any
undergraduate student who believes he
or she has been victimized should speak
with a dean in their academic advise-
ment center; graduate students should
speak with an officer in the Office of
Graduate Student Services.

While every subtlety of proper behav-
ior cannot be detailed here, examples
of other actions that would subject a
student to discipline are:

e dishonesty in academic assignments

or in dealings with University officials,

including members of the faculty

knowingly or recklessly endangering

the health or safety of others

intentionally or recklessly destroying,

damaging, or stealing property

possession, distribution, or use of

illegal drugs

possession of weapons

refusal to show identification at the

request of a University official; failure

to respond to the legitimate request

of a University official exercising his

or her duty

threatening, harrassing, or abusing

others

violating the “Rules of University

Conduct” (copies of which are avail-

able in 406 Low Library and other

locations mentioned above)

violating the rules of the residence

halls (see the University Residence

Halls publication Services, Policies,

and Procedures); this also applies to

all fraternity and sorority housing

e violating the University’s Alcohol Policy
(see FACETS)

e violating the University’s Sexual
Assault Policy (see page 232)

e violating the rules governing Columbia



University Information Technology
(CUIT) policies and procedures

selling or otherwise commercializing
notes (whether taken in class by a
student or distributed to the class

by an instructor), syllabi, exams, or
content on a University or individual
faculty member Web site that is not
accessible to anyone outside of the
University community

representing any commercial interest
on campus or operating any business
on campus without authorization from
the Associate Dean of Career Services

PROCEDURES

1. Many violations of Residence Halls
rules are handled by the resident
advisers and assistant directors of
residential programs. Some serious
offenses are referred directly to the
Assistant Dean of Advising and
Residential Programs. Violations in
University Apartment Housing are
handled by building managers and
housing officials. Some serious
offenses are referred directly to the
School’s housing liaison in the Office
of Graduate Student Services.

2. Most violations of rules concerning
fraternities or sororities as organiza-
tions are handled by the Office of
Fraternity and Sorority Affairs. Some
serious offenses are referred directly
to the Office of the Dean of Student
Affairs.

3. In matters involving rallies, picketing,
and other mass demonstrations, the
Rules of University Conduct outlines
procedures.

4. The Office of the Dean of Student
Affairs is responsible for all disciplinary

affairs concerning undergraduate stu-
dents that are not reserved to some
other body. The Office of Graduate
Student Services is responsible for all
disciplinary affairs concerning gradu-
ate students that are not reserved to
some other body.

When sufficient evidence exists, a
student is charged with a particular
offense and a hearing is scheduled.
Present at a hearing for undergraduate
students are the charged student and
at least two members of the Student
Affairs staff. Present at a hearing for
graduate students are the charged stu-
dent and at least two members of the
Office of Graduate Student Services
staff. At the hearing, the student is pre-
sented with the evidence that supports
the accusation against him or her and is
asked to respond to it. The student may
then offer his or her own evidence and
suggest other students with whom the
deans or their designee might speak. On
the basis of the strength of the evidence
and the student’s response, the deans
or their designee reach a determination
and notify the student of their decision
after the hearing. The student can be
exonerated, found guilty of the accusa-
tions, or found not guilty due to insuffi-
cient evidence; if he or she is found to
have committed an infraction, the penalty
can range from a warning to disciplinary
probation to suspension or dismissal.
The student may also be barred from
certain University facilities or activities.
An accused student has the right to
appeal a decision that results from a
disciplinary hearing. The appeal must be
made in writing within the time period
specified in the letter regarding the deci-

sion, and to the person specified in the
letter.

In general, under University policy
and federal law, information about
Dean’s Disciplinary proceedings against
a student is confidential and may not be
disclosed to others. A limited exception
to this principle is that the outcome of
Dean’s Disciplinary proceedings alleging
a “sexual assault” must be disclosed
both to the accuser and the accused.

The following statement on academic
integrity is in the Guide for First-Year
Students and is included here for the
convenience of students in the School.

ACADEMIC INTEGRITY
Academic integrity defines a university
and is essential to the mission of educa-
tion. At Columbia students are expected
to participate in an academic community
that honors intellectual work and
respects its origins. In particular, the
abilities to synthesize information and
produce original work are key compo-
nents in the learning process. As such,
academic dishonesty is one of the most
serious offenses a student can commit
at Columbia and can be punishable by
dismissal.

Students rarely set out with the intent
of engaging in academic dishonesty.
But classes are challenging at Columbia,
and students will often find themselves
pressed for time, unprepared for an
assignment or exam, or feeling that the
risk of earning a poor grade outweighs
the need to be thorough. Such circum-
stances lead some students to behave
in @ manner that compromises the
integrity of the academic community,
disrespects their instructors and class-
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mates, and deprives them of an oppor-
tunity to learn. In short, they cheat. If
you ever find yourself in such circum-
stances, you should immediately contact
your instructor and your adviser for
advice. Just keep in mind how hard you
have worked to get to this point in your
academic career, and don’t jeopardize
your Columbia education with a moment
of unwise decision making.

The easiest way to avoid the tempta-
tion to cheat in the first place is to
prepare yourself as best you can. Here
are some basic suggestions to help you
along the way:

e Understand what your instructors
deem as academic dishonesty and
their policy on citation and group
collaboration.

Clarify any questions or concerns
about assignments with instructors as
early as possible.

Develop a timeline for drafts and final
edits of assignments and begin prepa-
ration in advance.

Avoid plagiarism: acknowledge peo-
ple’s opinions and theories by carefully
citing their words and always indicat-
ing sources.

Utilize the campus’s resources,

such as the Advising Centers and
Counseling and Psychological
Services, if you are feeling over-
whelmed, burdened, or pressured.
Assume that collaboration in the com-
pletion of assignments is prohibited
unless specified by the instructor.

Academic Dishonesty
Academic dishonesty includes but is not
limited to intentional or unintentional dis-
honesty in academic assignments or in
dealing with University officials, including
faculty and staff members.

Here are the most common types of
academic dishonesty:

e plagiarism (copying word for word or
paraphrasing without proper citation
or acknowledgment from a written or
electronic source)

cheating on examinations
unauthorized collaboration on an
assignment

receiving unauthorized assistance on
an assignment

copying computer programs

e forgery

submitting work for one course that
has already been used for another
course
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* unauthorized distribution of assign-
ments and exams

¢ lying to a professor or University officer

® obtaining advance knowledge of
exams or other assignments without
permission

Plagiarism and Acknowledgment

of Sources

Columbia has always believed that
learning to write effectively is one of the
most important goals a college student
can achieve. Students will be asked to
do a great deal of written work while at
Columbia: term papers, seminar and
laboratory reports, and analytic essays
of different lengths. These papers play a
major role in course performance, but
more important, they play a major role in
intellectual development. Plagiarism, the
use of words or ideas belonging to oth-
ers without quotation marks or proper
citation, is considered one of the most
serious violations of academic integrity
and is a growing problem on university
campuses.

One of the most prevalent forms of
plagiarism involves students using infor-
mation from the Internet without proper
citation. While the Internet can provide a
wealth of information, sources obtained
from the Web must be properly cited
just like any other source. If you are
uncertain how to properly cite a source
of information that is not your own,
whether from the Internet or elsewhere,
it is critical that you do not hand in your
work until you have learned the proper
way to use in-text references, footnotes,
and bibliographies. Faculty members are
available to help as questions arise about
proper citations, references, and the
appropriateness of group work on
assignments. You can also check with
the Undergraduate Writing Program.
Ignorance of proper citation methods
does not exonerate one from responsibility.

Sanctions

A student charged with academic dis-
honesty shall be informed of the allega-
tion in writing and summoned to a formal
hearing. Based on the severity of the
infraction, the student’s previous record,
and the evidence presented at the hear-
ing, possible outcomes include, but are
not limited to:

e not responsible (no sanction)

® warning

e disciplinary probation

® suspension
e dismissal

Students found responsible for aca-
demic dishonesty face reports of such
offenses on future recommendations for
law, medical, or graduate school. The
parents or guardians of students found
responsible will also be notified.

Personal Responsibility, Finding
Support and More Information

A student’s education at Columbia
University is comprised of two comple-
mentary components: a mastery over
intellectual material within a discipline
and the overall development of moral
character and personal ethics.
Participating in forms of academic dis-
honesty violates the standards of our
community at Columbia and severely
inhibits a student’s chance to grow aca-
demically, professionally, and socially. As
such, Columbia’s approach to academic
integrity is informed by its explicit belief
that students must take full responsibility
for their actions, meaning you will need
to make informed choices inside and
outside the classroom. Columbia offers
a wealth of resources to help students
make sound decisions regarding aca-
demics, extracurricular activities, and
personal issues. If you don’t know
where to go, see your class dean.

COLUMBIA UNIVERSITY
EQUAL OPPORTUNITY,
NONDISCRIMINATION,
AND AFFIRMATIVE ACTION
STATEMENTS

Columbia University Equal
Educational Opportunity and
Student Nondiscrimination Policies
Columbia University is committed to
providing a learning environment free
from unlawful discrimination and to fos-
tering a nurturing and vibrant community
founded upon the fundamental dignity
and worth of all of its members.
Consistent with this commitment and
with applicable laws (including those
listed below), it is the policy of the
University not to tolerate unlawful dis-
crimination in any form and to provide
students who feel that they are victims
of discrimination with mechanisms for
seeking redress.

Columbia University does not dis-
criminate against any person in the
administration of its educational policies,



admissions policies, scholarship and
loan programs, and athletic and other
University-administered programs or
permit the harassment of any student
or applicant on the basis of race, color,
sex, gender (including gender identity
and expression), pregnancy, religion,
creed, marital status, partnership status,
age, sexual orientation, national origin,
disability, military status, or any other
legally protected status.

Nothing in this policy shall abridge
academic freedom or the University’s
educational mission. Prohibitions against
discrimination and discriminatory harass-
ment do not extend to statements or
written materials that are relevant and
appropriately related to the subject mat-
ter of courses.

Columbia University’s Compliance
With Federal, State, and Local Laws
Promoting Equal Opportunity,
Prohibiting Discrimination, and
Authorizing Affirmative Action

In accordance with all applicable laws
and pursuant to its own policies and
operating procedures, Columbia
University provides for equal opportunity,
prohibits unlawful discrimination and
harassment, and takes affirmative
action. The applicable laws include:

Title VI of the Civil Rights Act of
1964, as amended, prohibits discrimina-
tion against any person on the basis of
race, color, or national origin in pro-
grams or activities receiving federal
financial assistance.

Title VII of the Civil Rights Act of
1964, as amended, prohibits employ-
ment discrimination against any person
because of race, color, religion, sex,
pregnancy status, or national origin.

Title IX of the Education
Amendments of 1972, as amended,
prohibits discrimination on the basis
of sex in the conduct or operation of
a school’s educational programs or
activities, including employment in these
programs and activities.

The Equal Pay Act of 1963 prohibits
discrimination on the basis of sex in
rates of pay.

Executive Order 11246, as amended,
prohibits discrimination in employment
because of race, color, religion, sex, or
national origin and requires affirmative
action to ensure equality of opportunity
in all aspects of employment.

Section 503 of the Rehabilitation Act

of 1973 requires a federal contractor to
take affirmative action to employ and
advance in employment qualified workers
with disabilities. Section 504 prohibits
the exclusion of any person solely on the
basis of a disability from participation in
or access to benefits of any federally
financed program or activity; it also pro-
hibits discrimination against any person
solely on the basis of disability in any
federally financed program or activity.

The Americans with Disabilities Act
of 1990 prohibits discrimination in public
accommodation and in employment
against a qualified person with a disability
and requires an employer to provide
qualified applicants and employees with
reasonable accommodations.

The Age Discrimination in Employment
Act of 1967, as amended, prohibits dis-
crimination in employment on the basis
of age. The Age Discrimination Act of
1975 prohibits discrimination on the
basis of age in programs and activities
receiving federal financial assistance.

The Uniformed Services Employment
and Reemployment Rights Act (USERRA)
prohibits discrimination in employment
based on past, current, or future military
obligations.

The Vietnam Era Veterans’ Readjust-
ment Assistance Act of 1974 and the
Veterans Employment Opportunities Act
of 1998, as amended, prohibit job dis-
crimination and require affirmative action
to employ and advance in employment
qualified special disabled veterans, vet-
erans of the Vietnam Era, recently sepa-
rated veterans, and any other veterans
who served on active duty during a war
or in a campaign or expedition for which
a campaign badge has been authorized.

The Immigration Reform and Control
Act of 1986 prohibits employers from
discriminating on the basis of citizenship
status. The prohibition extends to
employers who hire only U.S. citizens or
U.S. citizens and green card holders as
well as to employers who prefer to
employ unauthorized workers or tempo-
rary visa holders rather than U.S. citizens
and other workers with employment
authorization.

The Small Business Act of 1958,
as amended, Section 15(g)(1), requires
federal contractors to afford maximum
practicable business opportunities to
Small Business Concerns, including
businesses owned by disadvantaged
individuals, disabled veterans, and women.

The New York Executive Law, Article
15, Section 296, prohibits discrimination
against any person in employment
because of age, race, creed, color,
national origin, sexual orientation, military
status, sex, disability, genetic predisposi-
tion or carrier status, marital status, or
arrest record. Section 296(4) prohibits
an educational institution to deny the
use of its facilities to anyone otherwise
qualified or permit harassment of a stu-
dent or applicant on the basis of color,
race, religion, disability, national origin,
sexual orientation, military status, sex,
age, and marital status.

The New York Labor Law, Section
194, prohibits discrimination on the
basis of sex in rates of pay.

The New York Education Law,
Section 313, as amended, prohibits
educational institutions from discriminat-
ing against persons seeking admission
as students to any institution, program,
or course because of race, color, sex,
religion, creed, marital status, age, sexual
orientation, or national origin.

The New York City Human Rights
Law, Chapter 1, Section 8-107, makes
it an unlawful discriminatory practice for
an employer to discriminate against any
person because of their actual or per-
ceived age, race, creed, color, national
origin, gender (including gender identity
and expression), disability, marital status,
sexual orientation, alienage or citizenship
status, partnership status, or status as
a perceived or actual victim of domestic
violence. It also prohibits discrimination
on the basis of actual or perceived race,
creed, color, national origin, age, gender
(including gender identity and expression),
disability, marital status, partnership
status, sexual orientation, or alienage
or citizenship status in public accommo-
dations.
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OFFICE OF EQUAL
OPPORTUNITY AND
AFFIRMATIVE ACTION

The University’s Office of Equal
Opportunity and Affirmative Action
(EOAA) has overall responsibility for the
management of the University’s Equal
Opportunity and Nondiscrimination
Policies and has been designated to
coordinate compliance activities under
the policies and laws referred to above.
Students, faculty, and staff may contact
the EOAA Office to inquire about their
rights under the University’s policies,
request mediation or counseling, or seek
information about filing a complaint.
Formal complaints against students are
governed by the Equal Educational
Opportunity and Student Nondiscrimina-
tion Policies and Procedures on
Discrimination and Harassment at
http://www.columbia.edu/cu/vpaa/eoaa/
docs/student_discrim.html. Complaints
against employees are governed by

the Equal Employment Opportunity

and Nondiscrimination Policies and
Procedures on Discrimination,
Discriminatory Harassment and Sexual
Harassment at http://www.columbia.
edu/cu/vpaa/ecaa/docs/nondispol.html.
All employees, students, and applicants
are protected from retaliation for filing a
complaint or assisting in an investigation
under Columbia’s Equal Opportunity
and Nondiscrimination Policies. All
employees, students, and applicants

OFFICIAL UNIVERSITY REGULATIONS*

for employment and admissions are
protected from coercion, intimidation,
interference, or retaliation for filing a
complaint or assisting in an investigation
under any of the applicable policies and
laws. For further information, contact
Susan Rieger, Associate Provost, Office
of Equal Opportunity and Affirmative
Action, Columbia University, 103 Low
Library, MC 4333, 535 West 116th Street,
New York, NY 10027; 212-854-5511.

Definitions

For purposes of this policy, discrimina-
tion, discriminatory harassment, and
sexual harassment are defined as follows:

Discrimination is defined as (1) treating
members of a protected class less
favorably because of their membership
in that class; or (2) having a policy or
practice that has a disproportionately
adverse impact on protected class
members.

Discriminatory harassment is defined
as substantially interfering with an indi-
vidual’s educational experience by sub-
jecting him or her to severe or threatening
conduct or to repeated humiliating or
abusive conduct, based on his or her
membership in a protected class. This
includes sexual harassment, which is
described below in further detail.

Sexual harassment. Unwelcome sexual
advances, requests for sexual favors,
and other verbal or physical conduct of

a sexual nature constitute sexual harass-
ment when: (1) submission to such con-
duct is made either explicitly or implicitly
a term or condition of an individual’s
education; or (2) submission to or rejec-
tion of such conduct by an individual is
used as the basis for academic deci-
sions affecting that individual; or (3) such
conduct has the purpose or effect of
unreasonably interfering with an individual's
academic performance or creating an
intimidating, hostile, demeaning, or
offensive academic or living environment.

DISABILITY ACCOMMODATION

Individuals seeking an accommodation
for a disability should contact the Office
of Disability Services at 212-854-2388.

UNIVERSITY PROCEDURES
REGARDING ISSUES OF
DISCRIMINATION AND
DISCRIMINATORY
HARASSMENT

Any person who believes that he or she
has been the subject of discrimination or
discriminatory harassment may initially
choose to deal with the alleged offender
directly. The University also offers several
options for those seeking the interven-
tion of the offices and individuals who
are authorized to respond to their com-
plaints. These include informal counsel-
ing, mediation, and formal processes for
having their complaints reviewed.

*Since policies and procedures are subject to change, please check the Web site for FACETS, the University student handbook
(http://www.columbia.edu/cu/facets), for the most current information.
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Confidential Guidance and
Counseling

The University has crafted a “safe haven”
for those individuals who want to
approach a knowledgeable person for
confidential advice or to solicit feedback
regarding their interpretation of events.
Individuals who wish to take advantage
of this option may contact either the
University Ombuds Officer (see http://
www.columbia.edu/cu/ombuds), or a
member of the University Panel on
Discrimination and Sexual Harassment
(see http://www.columbia.edu/cu/ombuds).
These officers are not authorized to
conduct formal investigations.

Mediation

Students may choose to resolve their
complaints through mediation by the
Office of Equal Opportunity and
Affirmative Action, the University
Ombuds Office, or the Mediation Clinic
at Columbia Law School. Mediation is
an informal, voluntary, and confidential
process whereby parties can participate
in a search for a fair and workable solu-
tion. Guidelines for mediation by the EOAA
Office or the Mediation Clinic may be
found on the Web at http:/Awww.columbia.
edu/cu/vpaa/ecaa/docs/mediation.pdf.

Formal Complaint Procedures

Procedure for Complaint against
Another Student

Dean’s Discipline

Student complaints of discrimination
or discriminatory harassment against
another student should be filed with
the Dean of the school in which the

accused student is enrolled. Complaints
against students are investigated under
the appropriate Dean’s Discipline proce-
dure of the accused student’s school.
Students found to have engaged in dis-
crimination or discriminatory harassment
will be subject to discipline up to and
including expulsion.

Procedure for Complaint against a
Student Organization

Students who wish to file a complaint of
discrimination or discriminatory harass-
ment against a student organization
should do so in consultation with the
Dean of Students of their own school.

Procedure for Complaint against a
Member of the Faculty or Staff

Office of Equal Opportunity and
Affirmative Action

Student complaints of discrimination or
discriminatory harassment against a
University employee should be filed with
the Office of Equal Opportunity and
Affirmative Action. These complaints will
be processed under the Equal Employment
Opportunity and Nondiscrimination
Policies and Procedures on Discrimina-
tion, Discriminatory Harassment and
Sexual Harassment.

Grievances Procedures

Students should consult SEAS policies
on Student Grievances, Academic
Concerns and Complaints (see page
231) for the appropriate procedure to
complain about a faculty member’s
conduct in an instructional setting.
The policy may be found online at:
http://www.engineering.columbia.edu/
about_seas/grievances.php.

Romantic Relationship Advisory
Statement

Columbia University’s educational mis-
sion is promoted by the professionalism
of its faculty-student and staff-student
relationships. Faculty and staff are
cautioned that consensual romantic rela-
tionships with student members of the
University community, while not expressly
prohibited, can prove problematic.
While some relationships may begin and
remain harmonious, they are susceptible
to being characterized as nonconsensual
and even coercive. This sometimes
occurs when such a relationship ends
and is exacerbated by the inherent
power differential between the parties.

A faculty or staff member involved in
a consensual relationship with a student
is expected to remove him/herself from
academic or professional decisions con-
cerning the student. This expectation
arises because the relationship may
impair, or may be perceived as impair-
ing, a faculty or staff member’s ability to
make objective judgments about that
student.

The Provost has authorized some
departments to adopt more restrictive
policies, given the special nature of the
relationship between their students and
faculty or staff. Individuals are, therefore,
encouraged to contact their department
head if they have any questions about
whether a more restrictive policy applies
to them. Departments that wish to
establish more restrictive policies should
contact the Associate Provost for Equal
Opportunity and Affirmative Action
before implementation.
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Should a romantic relationship with
a student lead to a charge of sexual
harassment against a faculty or staff
member, the University is obligated to
investigate and resolve the charge in
accordance with its Sexual Harassment
Policy and Procedure.

Questions regarding this Advisory
Statement may be directed to Susan
Rieger, Office of Equal Opportunity and
Affirmative Action, 103 Low Memorial
Library, Mail Code 4333, 535 West
116th Street, New York, NY 10027;
212-854-5511.

SEXUAL ASSAULT POLICY

On February 25, 2000, the University
Senate adopted a Sexual Misconduct
Policy and Disciplinary Procedure that
can be used as an alternative to Dean’s
Discipline. Renamed the Sexual Assault
Policy, it applies to all students in all
schools of the University. The Disciplinary
Procedure for Sexual Assault applies to
these same students, with the exception
of the Law School, but including the stu-
dents of Teachers College and Barnard
College. The policy prohibits sexual
assault by any student and provides for
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comprehensive education of students,
faculty, and administrators about the
issue of sexual assault.

Copies of the policy and procedure
are available from the Administrative
Coordinator of the Disciplinary Procedure
for Sexual Assault, 701 Lerner, Mail
Code 2617, 2920 Broadway, New York,
NY 10027; telephone: 212-854-1717;
fax: 212-854-2728; http://www.columbia.
edu/cu/sexualmisconduct/. The policy
and procedure can also be found in the
Office of the Dean of Students of every
school and in FACETS, the University
student handbook (http://www.columbia.
edu/cu/facets).

Policy

The University’s Policy on Sexual Assault
requires that standards of sexual conduct
be observed on campus, that violations
of these standards be subject to disci-
pline, and that resources and structures
be sufficient to meet the physical and
emotional needs of individuals who have
experienced sexual assault. Columbia
University’s policy defines sexual assault
as nonconsensual, intentional physical
conduct of a sexual nature, such as
unwelcome physical contact with a per-

son’s genitals, buttocks, or breasts.
Lack of consent may be inferred from
the use of force, threat, physical intimi-
dation, or advantage gained by the
victim’s mental or physical incapacity
or impairment of which the perpetrator
was aware or should have been aware.

Complaint Resolution Options
Three University-based options are
available for resolution of complaints of
sexual assault against a student:

1.Dean’s Discipline within the school of
the charged student;

2.mediation through an accredited
mediator affiliated with the University,
such as the Ombuds Officer; or

3.the University’s Disciplinary Procedure
for Sexual Assault.

Complaints may also be filed with the
New York City Police Department.
Choosing to pursue a disciplinary
action can be a difficult and confusing
decision. The Administrative Coordinator
of the Disciplinary Procedure for Sexual
Assault (703 Lerner, Mail Code 2617,
2920 Broadway, New York, NY 10027;
telephone: 212-854-1717; fax: 212-854-
2728; http://www.columbia.edu/cu/



sexualmisconduct) is available to assist
you in understanding your options for
complaint resolution, as are trained Peer
Advocates from the Rape Crisis/Anti-
Violence Support Center.

Complaints about non-student
members of the University community
should be directed to the Office of Equal
Opportunity and Affirmative Action at
Columbia, the Dean of Studies Office at
Barnard, or the Office of the Associate
Dean at Teachers College.

RESERVATION OF

UNIVERSITY RIGHTS

This bulletin is intended for the guidance
of persons applying for or considering
application for admission to Columbia
University and for the guidance of
Columbia students and faculty. The bul-
letin sets forth in general the manner in
which the University intends to proceed
with respect to the matters set forth
herein, but the University reserves the
right to depart without notice from the
terms of this bulletin. The bulletin is

not intended to be, and should not be
regarded as, a contract between the
University and any student or other person.

ATTENDANCE
Students are held accountable for
absences incurred owing to late enrollment.

RELIGIOUS HOLIDAYS

It is the policy of the University to
respect its members’ religious beliefs.

In compliance with New York State law,
each student who is absent from school
because of his or her religious beliefs will
be given an equivalent opportunity to
register for classes or make up any
examination, study, or work require-
ments that he or she may have missed
because of such absence due to reli-
gious beliefs, and alternative means will
be sought for satisfying the academic
requirements involved.

Officers of administration and of
instruction responsible for scheduling of
academic activities or essential services
are expected to avoid conflict with reli-
gious holidays as much as possible. If a
suitable arrangement cannot be worked
out between the student and the
instructor involved, they should consult
the appropriate dean or director. If an
additional appeal is needed, it may be
taken to the Provost.

ACADEMIC DISCIPLINE
See “Discipline,” page 226.

THE FEDERAL FAMILY
EDUCATIONAL RIGHTS
AND PRIVACY ACT (FERPA)

See “Certifications,” page 222.

COLUMBIA UNIVERSITY
OMBUDS OFFICE
The Ombuds Office is a neutral and
confidential resource for informal conflict
resolution, serving the entire Columbia
University community—students, faculty,
and employees.

For further information, contact
Ombuds Officer Marsha Wagner at
660 Schermerhorn Extension;
telephone: 212-854-6046;
e-mail: ombuds@columbia.edu.
On Wednesdays the Ombuds Officer is
at the Columbia Medical Center office,
101 Bard Hall, 50 Haven Avenue;
telephone: 212-304-7026.
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COMPLAINTS

he following procedures are part
I of a process to ensure that stu-
dent concerns about experiences
in the classroom or with faculty are
addressed in an informed and appropri-
ate manner.

Due to the size and diverse nature
of our scholarly community, each school
maintains its own processes for
addressing issues raised by students,
including their concerns about experi-
ences in the classroom or with faculty
at their school. Experience has shown
that most student concerns are best
resolved in a collaborative way at the
school level. The Fu Foundation School
of Engineering and Applied Sciences
(SEAS) offers several informal paths for
students to use, as described in this
statement.

If a student’s concerns are not satis-
fied through this process, or if the stu-
dent believes that a direct complaint to
the Dean is more appropriate, formal
grievance procedures are available
through the Vice Dean of the School.
These procedures should be used for
complaints about SEAS faculty. For those
faculty who are not members of SEAS,
the student should consult the proce-
dures of the school in which they serve.

For academic complaints relating to
SEAS faculty, these procedures, like
those of other schools, provide for a
final appeal to the University Provost.

The procedures under item A do not
take the place of the grievance proce-
dures already established to address
disputes over grades, academic dishon-
esty, or issues of behavioral concerns as
they relate to student conduct (see item
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B). They also should not be used when
students believe that they have been the
victim of sexual harassment or discrimi-
nation (see item C) or that faculty have
engaged in scholarly or scientific mis-
conduct (see item D).

We welcome students’ thoughts on
ways to clarify or enhance these proce-
dures. If you are an Engineering student,
please e-mail Vice Dean Morton
Friedman at friedman@columbia.edu.

A. COMPLAINTS ABOUT
FACULTY AND STAFF
ACADEMIC MISCONDUCT

In fulfilling their instructional responsibili-
ties, faculty are expected to treat their
students with civility and respect. They
“should make every effort to be accurate
and should show respect for the rights
of others to hold opinions differing from
their own. They should confine their
classes to the subject matter covered
by the course and not use them to
advocate any cause” (2000 Faculty
Handbook). A fuller description of faculty
rights and obligations may be found in
the Faculty Handbook, which is online at
http://www.columbia.edu/cu/vpaa/fhb/
main.html. Students who feel that mem-
bers of the Engineering faculty have

not met those obligations may take the
following steps (the procedure below
also applies to complaints against
instructional and administrative staff):

1.Students are encouraged to seek a
resolution to their complaints about
faculty misconduct by talking directly
with the faculty member. If they feel
uncomfortable handling the situation

STUDENT GRIEVANCES, ACADEMIC CONCERNS, AND

in this manner, they may ask for help
from a departmental faculty mediator,
who will assist students with com-
plaints about faculty members, other
academic personnel, or administrators.
The name of the faculty mediator
is posted in the department office
and on the departmental Web page.
Students may also ask the depart-
ment chair or administrator to direct
them to the faculty mediator. The fac-
ulty mediator tries to resolve any issue
by informal meetings with the student
and others, including faculty as seems
appropriate. Students who are dissat-
isfied with the outcome may request
a meeting with the department chair.
The chair will review the mediator’s
recommendation and seek informally
to resolve the student’s complaint.
2.Students may bring their concerns to
the University’s Ombuds Officer, who
serves as an informal, confidential
resource for assisting members of the
University with conflict resolution. The
Ombuds Officer provides information,
counseling, and referrals to appropri-
ate University offices and will also
mediate conflicts if both parties agree.
The Ombuds Officer does not have
the authority to adjudicate disputes
and does not participate in any formal
University grievance proceedings.
Further information on the Ombuds
Office may be found at http://www.
columbia.edu/cu/ombuds/.
3.Students may seek a grievance hear-
ing if informal mediation fails. The
grievance procedures students should
follow will depend upon the school
within which the faculty member is



appointed and the nature of the
alleged misconduct.

If the faculty member holds an appoint-
ment in SEAS, the student may use the
procedures described below to address
the issues listed below. If the faculty
member belongs to another school, stu-
dents must use the procedure of that
school. They may, however, ask for help
from the departmental faculty mediator,
chair, and the School’s deans in identify-
ing and understanding the appropriate
procedures.

Conduct that is subject to formal
grievance procedure includes:

e failure to show appropriate respect
in an instructional setting for the rights
of others to hold opinions differing
from their own;

e misuse of faculty authority in an

instructional setting to pressure

students to support a political or
social cause; and

conduct in the classroom or another

instructional setting that adversely

affects the learning environment.

Formal grievance procedure
at SEAS
If the informal mediation mentioned
above failed, the student should com-
pose and submit to the Vice Dean of the
School a written statement documenting
the grievance and should also include a
description of the remedy sought. This
should be done no later than 30 working
days after the end of the semester in
which the grievance occurred.

The Vice Dean will review the com-
plaint to determine if a grievance hearing

is warranted. If so, the Vice Dean will
convene an ad hoc committee consist-
ing of the Assistant Dean for Graduate
Student Services (graduate students) or
the Associate Dean of Student Affairs
(undergraduate students), who acts

as chair; a faculty member chosen by
the Vice Dean; and a student chosen
by one of the student councils (an
undergraduate or a graduate student
to correspond to the status of the
student grieving).

The faculty member is given the
student’s letter of complaint and invited
to submit a written response. The
Committee reviews both statements and
is given access to any other written doc-
uments relevant to the complaint. It will
normally interview both the grievant and
the faculty member and may, at its dis-
cretion, ask others to provide testimony.
The merits of the grievance are evaluated
within the context of University and SEAS
school policy.

The investigative committee serves
in an advisory capacity to the Dean of
the School. It is expected to complete
its investigation in a timely manner and
submit a written report to the Dean, who
may accept or modify its findings and
any recommendations it may have made
to remedy the student’s complaint. The
Dean will inform both the student and
the faculty member of his decision in
writing.

The committee ordinarily convenes
within 10 working days of receiving the
complaint from the Vice Dean and ordi-
narily completes its investigation and
sends the Dean its report within 30
working days of convening. The Dean

normally issues his or her decision within
30 working days of receiving the com-
mittee’s report.

The Dean may discipline faculty
members who are found to have com-
mitted professional misconduct. Any
sanctions will be imposed in a manner
that is consistent with the University’s
policies and procedures on faculty disci-
pline. In particular, if the Dean believes
that the offense is sufficiently serious
to merit dismissal, he or she can initiate
the procedures in Section 75 of the
University Statutes for terminating
tenured appointments, and nontenured
appointments before the end of their
stated term, for cause.

Either the student or the faculty
member may appeal the decision of the
Dean to the Provost. Findings of fact,
remedies given the student, and penal-
ties imposed on the faculty member are
all subject to appeal. A written appeal
must be submitted to the Provost within
15 working days of the date of the letter
informing them of the Dean’s decision.

Normally, the Provost will take no
longer than 30 working days to evaluate
an appeal. The Provost usually confines
his or her review to the written record
but reserves the right to collect informa-
tion in any manner that will help to make
his or her decision on the appeal.

The Provost will inform both the stu-
dent and the faculty member of his or
her decision in writing. If the Provost
decides that the faculty member should
be dismissed for cause, the case is
subject to further review according to
the procedures in Section 75 of the
University Statutes, as noted above.
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Otherwise the decision of the Provost is
final and not subject to further appeal.

All aspects of an investigation of a
student grievance are confidential. The
proceedings of the grievance committee
are not open to the public. Only the stu-
dent grievant and the faculty member
accused of misconduct receive copies
of the decisions of the Dean and the
Provost. Everyone who is involved with
the investigation of a grievance is
expected to respect the confidentiality
of the process.

B. DISPUTES OVER GRADES
OR OTHER ACADEMIC
EVALUATIONS

The awarding of grades and all other
academic evaluations rests entirely with
the faculty. If students have a concern
relating to a particular grade or other
assessment of their academic work,
the student first should speak with the
instructor of the class to understand
how the grade or other evaluation was
derived and to address the student’s
specific concern.

SEAS 2006-2007

If the students do not feel comfort-
able speaking with the class instructor
about the matter, they should then bring
the issue to the attention of their class
dean (undergraduate students) or
department chair (graduate students).

If the students are unable thus to
resolve the matter to their satisfaction
and believe that a procedural issue is
involved, they should bring the matter to
the attention of the Vice Dean. The Vice
Dean will work with the student and the
faculty to determine whether there has
been a procedural breach and if so, take
immediate steps to remedy the matter. If
the Vice Dean, together with appropriate
faculty other than the instructor, decides
that there is no need for further action,
the student will be informed and the
decision will be final.

C. DISCRIMINATION AND
SEXUAL HARASSMENT

If the alleged misconduct involves
discrimination and sexual harassment, a
student should file a complaint with the
Associate Provost for Equal Opportunity

and Affirmative Action. The procedures
for handling such complaints are
described in the statement Discrimina-
tion and Sexual Harassment Policy and
Procedure, which is on the Web at
www.columbia.edu/cu/vpaa/ecaa/docs/
discrim_sexharass.html.

D. SCIENTIFIC OR

SCHOLARLY MISCONDUCT
Complaints against the School’s faculty
that allege scientific or scholarly miscon-
duct are evaluated using other proce-
dures. These are contained in the
Statement on Professional Ethics and
Faculty Obligations and Guidelines for
Review of Professional Misconduct,
available at www.columbia.edu/cu/vpaa/
fhb/app/app_e.html.
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ACADEMIC SUCCESS PROGRAMS
103 Furnald Hall, 212-854-3514

Mail Code 4747

* OPUS (HEOP and NOP)

e CC/SEAS Tutoring Service

e McNair Fellows Program

Sunday Coward, Assistant Dean,
Academic Success Programs
sfc15@columbia.edu

Limary Carrasquillo-Montalvo,
Program Coordinator
Ic2009@columbia.edu

Jason Collado, Associate Director,
OPUS
jc2783@columbia.edu

Dahlia Adu-Peasah, Assistant Director,
OPUS
da333@columbia.edu

Manoushka Constant, Program
Counselor, OPUS
mic2122@columbia.edu

Sachiel Mondesir, Tutor Coordinator
sm238@columbia.edu

Tamara White, Administrative Assistant
tw2128@columbia.edu

ADMISSIONS (GRADUATE)
See Graduate Student Services
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ADMISSIONS (UNDERGRADUATE)
212 Hamilton, 212-854-2522
Mail Code 2807

Jessica Marinaccio, Director
jm996@columbia.edu

Alice Huang, Senior Assistant Director
ah704@columbia.edu

ALICE!, COLUMBIA UNIVERSITY’S
HEALTH EDUCATION PROGRAM
See Health Services at Columbia

CENTER FOR CAREER EDUCATION
East Campus, Lower Level
212-854-5609

Mail Code 5727
http://www.cce.columbia.edu
cce@columbia.edu

COLUMBIA COLLEGE AND SCHOOL
OF ENGINEERING AND APPLIED
SCIENCE CORE CURRICULUM
PROGRAM OFFICES

Center for the Core Curriculum

202 Hamilton, 212-854-2453

Mail Code 2811

Deborah A. Martinsen, Associate Dean
of the Core Curriculum
dm387@columbia.edu

Art Humanities
826 Schermerhorn, 212-854-4505
Mail Code 5517

Chair to be appointed

COLUMBIA UNIVERSITY RESOURCE LIST

Music Humanities
621 Dodge, 212-854-3825
Mail Code 1813

Chair to be appointed

Contemporary Civilization
202 Hamilton, 212-854-2453
Mail Code 2811

Professor Philip Kitcher, Chair
psk16@columbia.edu
212-854-4887

Literature Humanities
202 Hamilton, 212-854-2453
Mail Code 2811

All inquiries concerning Lit Hum
should be directed to the Center for
Core Curriculum (listed above).

Patricia E. Grieve, Chair
peg1@columbia.edu

University Writing

Writing Center

Undergraduate Writing Program
310 Philosophy, Mail Code 4995
212-854-3886

Professor Joseph Bizup, Director

Nicole Wallack, Associate Director
uwp@columbia.edu (for general inquiries)
writingcenter@columbia.edu (for Writing
Center)



COLUMBIA VIDEO NETWORK
540 S. W. Mudd, 212-854-8210
Mail Code 4719

Grace Chung, Executive Director
cvn-director@columbia.edu

COMPUTING SUPPORT CENTER
Walk-in Support Center

102 Philosophy, Mail Code 4926
212-854-1919
consultant@columbia.edu

Mailing Address
401 Watson, Mail Code 6001

COUNSELING AND
PSYCHOLOGICAL SERVICES
See Health Services at Columbia

DEAN OF COLUMBIA COLLEGE
208 Hamilton, 212-854-2441
Mail Code 2805

Austin E. Quigley, Dean of the College
aeq1@columbia.edu

Kathryn Yatrakis, Dean of Academic
Affairs
kby1@columbia.edu

DEAN OF THE FU FOUNDATION
SCHOOL OF ENGINEERING AND
APPLIED SCIENCE

510 S. W. Mudd, 212-854-2993
Mail Code 4714

2Zvi Gallil, Dean
galil@cs.columbia.edu

Morton B. Friedman, Vice Dean
friedman@columbia.edu

Anna Marie O’Neill, Associate Dean
amdi6@columbia.edu

Jack McGourty, Associate Dean
jim723@columbia.edu

DEAN OF STUDENT AFFAIRS
OFFICE: COLUMBIA COLLEGE AND
THE FU FOUNDATION SCHOOL OF
ENGINEERING AND APPLIED
SCIENCE

403 Lerner

212-854-2446, 212-854-2961

Mail Code 2607

Costantino Colombo, Dean of Student
Affairs
ccb9@columbia.edu

David Charlow, Senior Associate Dean
of Student Affairs and Executive Director
of Financial Aid and Educational
Financing

dc120@columbia.edu

Kevin Shollenberger, Associate Dean

of Student Affairs/Student Development
and Activities and Residential Programs
ks693@columbia.edu

Melinda Aquino, Assistant Dean of
Student Affairs/Multicultural Affairs
ma2398@columbia.edu
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DEVELOPMENT AND ALUMNI
RELATIONS AT THE FU FOUNDATION
SCHOOL OF ENGINEERING AND
APPLIED SCIENCE

510 S. W. Mudd, 212-854-4472

Mail Code 4718

Alessandra T. Garber, Associate Director
ag2091@columbia.edu

Margaret R. Kelly, Associate Director
mk321@columbia.edu

Timothy G. Greene, Annual
Fund/Stewardship Officer
tg2016@columbia.edu

Scott T. Kelly, Development Assistant
stk2110@columbia.edu

DINING SERVICES
See Housing and Dining

OFFICE OF DISABILITY SERVICES
See Health Services at Columbia

EARL HALL/ST. PAUL’'S CHAPEL
212-854-6242, Mail Code 2008

Jewelnel Davis, University Chaplain
212-854-1493
chaplain@columbia.edu
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ENGINEERING AND APPLIED
SCIENCE DEPARTMENTS AND
PROGRAMS

Applied Physics and Applied
Mathematics

200 S. W. Mudd, 212-854-4457
Mail Code 4701

Professor Irving P. Herman, Chair
iph1@columbia.edu

Program in Applied Mathematics
Program in Applied Physics
Program in Materials Science and
Engineering

Program in Medical Physics

Biomedical Engineering
351 Engineering Terrace
212-854-4460, Mail Code 8904

Professor Van C. Mow, Chair
vemi@columbia.edu

Professor Andrew F. Laine, Vice Chair
al418@columbia.edu

Chemical Engineering
801 S. W. Mudd, 212-854-4453
Mail Code 4721

Professor Alan C. West, Chair
acw17@columbia.edu

Civil Engineering and Engineering
Mechanics

610 S. W. Mudd, 212-854-3143
Mail Code 4709

Professor Christian Meyer, Chair
cm25@civil.columbia.edu

Computer Science
450 Computer Science, 212-939-7000
Mail Code 0401

Professor Henning Schulzrinne, Chair
hgs@cs.columbia.edu

Earth and Environmental Engineering
(Henry Krumb School of Mines)

918 S. W. Mudd, 212-854-2905

Mail Code 4711

Professor Klaus Lackner, Chair
kl2010@columbia.edu

Electrical Engineering
1312 S. W. Mudd, 212-854-3105 Mail
Code 4712

SEAS 2006-2007

Professor Tony Heinz, Chair
tfh3@ee.columbia.edu

Industrial Engineering and Operations
Research

331 S. W. Mudd, 212-854-2941

Mail Code 4704

Professor Guillermo Gallego, Chair
ggallego@ieor.columbia.edu

Mechanical Engineering
220 S. W. Mudd, 212-854-2887
Mail Code 4703

Professor Y. Lawrence Yao, Chair
yly1@columbia.edu

EQUAL OPPORTUNITY AND
AFFIRMATIVE ACTION OFFICE
103 Low Library, 212-854-5511
Mail Code 4333

Susan Rieger, Associate Provost
srb34@columbia.edu

FINANCIAL AID AND EDUCATIONAL
FINANCING (UNDERGRADUATE)
407 Lerner, 212-854-3711

Mail Code 2802

David Charlow, Executive Director of
Financial Aid and Senior Associate Dean
of Student Affairs

dc120@columbia.edu

Nanette Dilauro, Director of Financial
Aid Operations
nd143@columbia.edu

Pamela Mason, Associate Director of
Financial Aid and Admissions
pm520@columbia.edu

Jacqueline Perez, Senior Asistant
Director of Financial Aid
jg363@columbia.edu

José Carlos Rivera, Senior Assistant
Director of Financial Aid
jer38@columbia.edu

Rod Bugarin, Assistant Director of
Financial Aid and Admissions
rb2217@columbia.edu

Evangelia Nonis, Assistant Director of
Financial Aid
edn1@columbia.edu

Marjorie Ortiz, Financial Aid Officer
mo2219@columbia.edu

FINANCIAL AID (GRADUATE)

Federal Financial Aid

(Loans, Work Study)

Financial Aid and Educational Financing
407 Lerner, 212-854-3711

Mail Code 2802

Jacqueline Perez, Senior Assistant
Director of Financial Aid
jg363@columbia.edu

Institutional Financial Aid

(Grants, Fellowships, Assistantships)
Graduate Student Services

524 S. W. Mudd, 212-854-6438

Mail Code 4708

Tiffany M. Simon, Assistant Dean
ms26@columbia.edu

FIRST YEAR SOPHOMORE
ACADEMIC ADVISING CENTER
403 Lerner, 212-854-6378

Mail Code 2810

Ellen Richmond, Assistant Dean
ecr13@columbia.edu

Angie Carrillo, Class Dean
ac2335@columbia.edu

Alex Espana, Class Dean
aae2003@columbia.edu

Nathaniel Wood, Class Dean
nw4@columbia.edu

Brianna Avery, Class Dean
ba129@columbia.edu

Chad Gifford, Class Dean
chg7@columbia.edu

Kathryn Dooley, Class Dean
kl2046@columbia.edu

Angela Kearns-Van Dijk, Assistant Dean
ak2205@columbia.edu

Jay Orenduff, Class Dean
jo109@columbia.edu



FRATERNITY AND SORORITY
AFFAIRS

515 Lerner, 212-854-9134

Mail Code 4205

Hikaru Kozuma, Assistant Director
of Residential Programs and Director
of Fraternity and Sorority Affairs
hk2134@columbia.edu

GRADUATE STUDENT SERVICES
524 S. W. Mudd, 212-854-6438
Mail Code 4708

Tiffany M. Simon, Assistant Dean
tms26@columbia.edu

Jocelyn Morales, Admissions Officer
jm2388@columbia.edu

Jonathan Stark, Student Affairs Officer
jrs2139@columbia.edu

HEALTH SERVICES AT COLUMBIA

Primary Care Medical Services
John Jay, 3rd and 4th floors
212-854-2284

Mail Code 3601
http://www.health.columbia.edu

Appointments: 212-854-2284

Clinician on Call (for after-hours
medical and psychological consultation
(Sept. 1-May 31): 212-415-0120

Eating Disorders Team (confidential
voice-mall line): 212-854-1177

Enrollment/Immunization Office
212-854-7210

Emergency Medical Services (CAVA)
212-854-5555 or 99 from a campus
phone

Gay Health Advocacy Project (GHAP),
including HIV Testing
212-854-7970

Student Medical Insurance Plan
Administrators: Chickering Benefit
Planning Insurance Agency, Inc.
1-800-859-8471
http://www.chickering.com/
columbiadirect.html

Travel Medicine Clinic (CU on the Roadl):
212-854-2284

Alice!, Columbia University’s
Health Promotion Program
Lerner, 7th floor, 212-854-5453
Mail Code 2608
http://www.alice.columbia.edu

Presents a wide range of health educa-
tion and skill-building programs, includ-
ing Go Ask Alicel, a health question-
and-answer Internet service.

Counseling and Psychological
Services

Lerner, 8th floor, 212-854-2878
Mail Code 2606

Individual, couple, and group counseling
for emotional stress, emergency consul-
tation, and referral, as well as skill-build-
ing workshops and outreach programs.
Walk-in sessions Monday- Friday 1:00—
2:00 p.m. during the academic year.

Office of Disability Services
801 Lerner, Voice: 212-854-2388
TDD: 212-854-2378

Mail Code 2605

Coordinates services, programs, and
policies to support and arrange appro-
priate accommodations for students
with disabilities.

Rape Crisis/Anti-Violence Support
Center (RC/AVSC)

100 Brooks Hall (Barnard Quad)
Business Line: 212-854-4366

24-hour Peer Advocates: 212-854-
WALK (9255)

Peer Counselors (Tuesday—-Sunday,
7:00-11:00 p.m.): 212-854-HELP (4357)

Provides services and support to
survivors of sexual assault, relationship
violence, childhood sexual abuse, and
other forms of violence, and assistance
to the friends and loved ones of survivors.

HOUSING AND DINING
Customer Service Center
118 Hartley, 212-854-2775
Mail Code 3003

Office of Dining Services
102 Wallach, 212-854-2782
Mail Code 3001
eats@columbia.edu

Office of Housing Services
125 Wallach, 212-854-2946
Mail Code 3003
housing@columbia.edu

INTERCULTURAL RESOURCE
CENTER (IRC)

552 West 114th Street, 212-854-7461
Mail Code 5512

Melinda Aquino, Assistant Dean of
Student Affairs
ma2398@columbia.edu

Office of Multicultural Affairs
401 Lerner, 212-854-0720
Mail Code 2607

INTERNATIONAL STUDENTS AND
SCHOLARS OFFICE

524 Riverside Drive, Suite 200
212-854-3587

Mailing Address: 2960 Broadway,
Mail Code 5724

Richard B. Tudisco, Associate Provost
and Director

isso@columbia.edu

Immigration and Documentation Services
International Student Orientation
International Student Workshops

JUNIOR SENIOR ADVISING CENTER

Broadway Location

103 Broadway Residence Hall
212-854-8711

Mail Code 9401

Senior Dean to be appointed

Anabella Martinez, Assistant Dean
am1395@columbia.edu

Robert Ferraiuolo, Class Dean
rf149@columbia.edu

Andrew Plaa, Class Dean
ap50@columbia.edu

Schapiro Location

Schapiro Residence Hall, 1st floor
212-854-1870

Mail Code 8001

SEAS 2006-2007
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Anne Mongillo, Assistant Dean
am1421@columbia.edu

Leora Brovman, Class Dean
Ib2258@columbia.edu

Sharon Campbell-Evans, Class Dean
slc2015@columbia.edu

LIBRARIES

Butler Library Information
234 Butler, 212-854-2271
Mail Code 1121

Engineering Library (Monell)
422 S. W. Mudd, Mail Code 4707
Circulation: 212-854-2976
Reference: 212-854-3206

Fax: 212-854-3323

MATH/SCIENCE DEPARTMENTS

Biological Sciences
600 Fairchild, 212-854-4581
Mail Code 2402

Deborah Mowshowitz, Director of
Undergraduate Programs
dbm2@columbia.edu
http://www.columbia.edu/cu/biology

Chemistry
318 Havemeyer, 212-854-2163
Mail Code 3174

Leonard W. Fine, Director of
Undergraduate Studies
fine@chem.columbia.edu

Earth and Environmental Sciences
106 Geoscience, Lamont-Doherty
Earth Observatory, 845-365-8550

Peter B. de Menocal, Director of
Undergraduate Studies
peter@ldeo.columbia.edu
845-365-8483

Walter C. Pitman, Departmental
Representative
pitman@Ildeo.columbia.edu
845-365-8397

Mathematics

410 Mathematics, 212-854-2432
Mail Code 4426

SEAS 2006-2007

Robert Friedman, Director of
Undergraduate Studies
rf@math.columbia.edu

Physics
704 Pupin, Mail Code 5255
212-854-3348

Statistics

1255 Amsterdam Avenue
Room 1005, 212-851-2132
Mail Code 4690

Ji Meng Loh, Director of
Undergraduate Studies
meng@stat.columbia.edu

OMBUDS OFFICE
600 Schermerhorn Ext., 212-854-1234
Mail Code 5558

PHYSICAL EDUCATION AND
INTERCOLLEGIATE ATHLETICS
Dodge Physical Fitness Center
212-854-2548

Mail Code 1931

Ken Torrey, Chair, Physical Education
212-854-4001
kwt1@columbia.edu

Jacqueline Blackett, Associate Director
of Athletics

212-854-2544

jpb3@columbia.edu

Academic and personal advising for
varsity athletes.

PUBLIC SAFETY OFFICE

111 Low Library
212-854-2797 (24 hours a day)
Mail Code 4301
publicsafety@columbia.edu

James F. McShane, Associate Vice
President for Public Safety
ffm2112@columbia.edu

CAMPUS EMERGENCIES: From on-
campus phones dial 99 for fire, security,
ambulance, or any crime problem; off-
campus: 212-854-5555

Escort Service: 212-854-SAFE

RAPE CRISIS/ANTI-VIOLENCE
SUPPORT CENTER (RC/AVSC)
See Health Services at Columbia

REGISTRAR
205 Kent
Mail Code 9202

John Carter, Deputy Registrar
212-854-1458
jpc11@columbia.edu

Jennifer Caplan, Associate Registrar
212-854-5596
jc12@columbia.edu

Lenore Hubner, Assistant Registrar
212-854-3240
lah2@columbia.edu

Melbourne Francis, Assistant Registrar
212-854-7528
mef2@columbia.edu

Tonya Anderson, Assistant Registrar
212-854-4681
tral@columbia.edu

RESIDENTIAL PROGRAMS
515 Lerner, 212-854-6805
Mail Code 4205

Frances Magee, Assistant Dean and
Director
fm2019@columbia.edu

Hikaru Kozuma, Associate Director
hk2134@columbia.edu

Amanda Atkinson, Assistant Director
aa2334@columbia.edu

Darleny Cepin, Assistant Director
dec23@columbia.edu

Scott Helfrich, Assistant Director
sh2409@columbia.edu

Jean Nemenzik, Assistant Director
jn2103@columbia.edu

Carolyn O’Laughlin, Assistant Director
co02162@columbia.edu

SCHOLARS OFFICE
101 Carman, 212-854-5895
Mail Code 1209

Lavinia Lorch, Assistant Dean
212-854-1832
lel52@columbia.edu



SENIOR CLASS CENTER
See Junior Senior Advising Center

SOPHOMORE ADVISING CENTER
See First Year Sophomore Academic
Advising Center

STUDENT DEVELOPMENT
AND ACTIVITIES

403 Lerner, 212-854-3613
Mail Code 2602

Kevin Shollenberger, Associate Dean
of Student Affairs/SDA and Residential
Programs

ks693@columbia.edu

STUDENT FINANCIAL SERVICES
210 Kent, 212-854-4206
Mail Code 9206

Cashiering: 212-854-1518

Student Financial Planning:
212-854-7082

For quick answers to your questions,
visit: http://askus.columbia.edu/.
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COLUMBIA UNIVERSITY
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INDEX

A

Academic Advising, 200-201

academic calendar, inside back cover

academic community, conduct
expected in, 226

academic concerns, grievances, and
complaints, student, 234-236

academic discipline, 226-227

academic dishonesty, 228

academic honors, 224

academic integrity, 227-228

academic monitoring, 224

academic procedures and standards,
220-223

academic progress, satisfactory,
26-27, 220-223

academic standing, 224-225

Academic Success Programs (ASP),
201, 238

Accreditation Board for Engineering
and Technology (ABET), 17, 86,
134, 150, 173

Activities Board at Columbia (ABC), 202

addresses of Columbia University
departments and resources,
238-243

Administrative Coordinator of the
Disciplinary Procedure for Sexual
Assault, 232

administrative officers, lists of, 48, 54

admissions
graduate, 38-39, 238
undergraduate, 20-23, 238

advanced placement, 13, 21

advanced standing, of transfer
students, 22-23

advising centers, 200-201

SEAS 2006-2007

age, nondiscrimination on basis of, 229
Alice! Columbia University’s Health
Promotion Program, 207, 241
alumni relations, development and, 239
Alumni Representative Committee, 23
Ambrose Monell Engineering Library, 7
American College Testing (ACT)
examinations, 21
American Language Program (ALP),
38-39
American studies, minor in, 182
annual gift fellowships and
scholarships, list of, 216
applications
graduate, 38-39
online, 20
prerequisite tests, 20-21
undergraduate, 20-21
applied chemistry. See Chemical
Engineering, Department of
applied mathematics
courses in, 68-70
minor in, 182
applied physics
courses in, 64-68
minor in, 182-183
Applied Physics and Applied
Mathematics, Department of,
58-70, 240
current research activities, 58-59
graduate programs, 63—-64
laboratory facilities, 59-60
specialty areas, 61-62
undergraduate programs, 60-61
architecture, minor in, 95, 183
art history, minor in, 183
assault, sexual, policy on, 232-233

assistantships, 44

Associate Provost for Equal
Opportunity and Affirmative Action,
230, 231, 236

athletic programs, 13, 204

attendance, 221, 232

Bachelor of Science degree (B.S.), 16-17
Baker Field Athletic Center, 204
Barnard Education Program, 18
bioinductive and biomimetic materials,
program in, 88
Biological Sciences, Department of, 242
courses for engineering students, 191
biomedical engineering
courses in, 77-81
minor in, 183
Biomedical Engineering, Department
of, 71-81, 240
graduate program, 74-76
undergraduate program, 72-74
biophysics and soft matter physics,
program in, 87
Bookstore, Columbia University, 203
Botwinick Gateway Learning
Laboratory (Gateway Lab), 5, 10
Business, Graduate School of
courses for engineering students,
191-192
joint programs with, 33, 124, 153
Business/farm information, 30

C

C. Prescott Davis Scholars, 21



calendar
academic, inside back cover
for graduate admissions, 39
campus life, 200-204
Campus Recruiting Program, 11-12
campus safety and security, 200
career counseling, 7
Center for Applied Probability (CAP), 150
Center for Career Education (CCE),
7-8, 27-28, 46, 238
placement statistics, 8
Center for Infrastructure Studies, 94
Certificate of Professional Achievement
program, 36
certification of enrollment, 222
Chapel, St. Paul’s, 203, 239
Chaplain, University, Office of the, 203, 239
chemical engineering
courses in, 89-92
minor in, 184
Chemical Engineering, Department of,
82-92, 240
current research activities, 83-84
facilities and laboratories, 84-85
graduate program, 86-88
undergraduate program, 85-86
Chemistry, Department of, 242
courses for engineering students,
192-193
facilities and laboratories, 84
citizenship status, nondiscrimination
on basis of, 229
civil engineering
courses in, 96-103
minor in, 184
Civil Engineering and Engineering
Mechanics, Department of,
93-103, 240

current research activities, 93-94
facilities and laboratories, 94
graduate programs, 95-96
program objectives, 95
undergraduate programs, 94-95

classes
attendance at, 221
registration and enrollment in, 220

classrooms, electronic, 6

College Scholarship Service (CSS)
PROFILE Form, 28-29

colleges and universities, in Combined
Plan program, 15-16

Columbia Card (ID card), 207

Columbia College
Dean of, 239
and Engineering students, 200-204
HEOP participation, 201

Columbia Comprehensive Educational
Financing Plan, 46

Columbia Genome Center (CGC),
84-85

Columbia Microelectronic Sciences
Laboratories, 133

Columbia Panel on Discrimination and
Sexual Harassment, 231

Columbia Points, 207

Columbia Student Enterprises (CSE),
7-8

Columbia University
campuses, schools, affiliations, and
research facilities, 4-8
history of, 2-3
maps of campus, 244, 245
New York City roots of, 4
policy, procedures, and regulations,
220-233
Provost, 235-236

reservation of rights, 232
resources, phone numbers, and
e-mail addresses, list of, 238-243
visits and tours, 23
Columbia University Application for
Loans, 42, 43
Columbia University Bookstore, 203
Columbia University Grant (CUG)
program, 27
Columbia University Information
Technology (CUIT), 5-7
Columbia University Libraries, 7
Columbia University’s Health Promotion
Program (Alicel), 207, 238
Columbia Video Network (CVN),
36, 239
application to, 36-37
Combined Plan programs, 15-16
commencement ceremony, 223
Committee on Academic Standing,
220, 224
Committee on Instruction, 224
Common Meal Program, 203
Community Impact, 203
community service, 203
complaint procedures, formal, 231
complaints, academic concerns, and
grievances, student, 234-236
Computational and Optimization
Research Center (CORC), 150
computer accounts, obtaining, 5
Computer Engineering Program,
104-108
graduate program, 105-106
undergraduate program, 104
computer science
courses in, 113-119
minor in, 184
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Computer Science, Department of,
109-119, 240
laboratory facilities, 109-110
graduate programs, 112-113
undergraduate program, 112-114

computer training courses,
noncredit, 6-7

computing facilities, University, 5-7

Computing Support Center, 239

conduct
expected in the academic
community, 226
unacceptable, subject to discipline,
226-227

Core Curriculum of Columbia
University, 3
program offices, 239

Counseling and Psychological Services
(CPS), 207, 241

courses
for professions other than engi-
neering, 17-18
interdisciplinary engineering, 190
key to listings, 56-57
in other divisions of the University,
of interest to engineering students,
191-198
in SEAS departments. See individual
departments

credit, points of, required for degree
graduate, 32-35, 221
undergraduate, 10-12, 16-17,
220-221

creed, nondiscrimination on basis of,
229

D

damages, payment for, 25, 40
dance, minor in, 184
Dean’s discipline, 226, 227
Dean’s List, 224
Degree Audit Reporting System
(DARS), 16
degrees
application for, 223
doctoral, requirements, 34-35,
220-221
See also individual degrees
development and alumni relations, 239
Dining Dollars, 206
dining facilities, locations, 207
Dining Services, 206-207, 241

SEAS 2006-2007

diplomas, 223

disability, nondiscrimination on basis of,
229

Disability Services, University Office of,
207, 241

discipline, academic, 226-227
Dean’s, 226, 227
procedures for administering, 227

discrimination
and sexual harassment policy and
procedure, 230-232

dishonesty, academic, 228

disputes over grades or other academic
evaluations, 236

distance education. See Columbia
Video Network

Doctor of Engineering Science
(Eng.Sc.D.), 34-35

Doctor of Philosophy (Ph.D.), 34-35

Dodge Physical Fitness Center, 204

Earl Hall Center, 203, 239

Early Decision program, 20

Earth and environmental engineering
courses in, 125-131
minor in, 185

Earth and Environmental Engineering,
Department of (DEEE), 120-131,
240
graduate programs, 123-125
joint degree programs, 124
research centers, 121-122
undergraduate program, 122-123
See also Henry Krumb School of
Mines

Earth and Environmental Engineering
(EEE) program, 120-121, 240

Earth and Environmental Sciences,
Department of (Columbia College),
242
courses for engineering students,
193-194

Earth Engineering Center (EEC), 121

Earth resources engineering program,
123-124

East Asian languages and cultures,
minor in, 185

economics, minor in, 185

economics and operations research,
major in, 151

electrical engineering
courses in, 137-148
minor in, 185-186
Electrical Engineering, Department of,
132-148, 240
concentration options in the M.S.
program, 136-137
graduate programs, 135-137
graduate research activities, 133
laboratory facilities, 134
undergraduate program, 134-135
electronic classrooms, 6
Electronic Data Service (EDS), 7
e-mail
addresses of Columbia University
resources and staff, 238-243
as service of CUIT, 5-6
emergency resources, 208
emeriti and retired officers, list of, 53-54
employment, student, 27-28, 46
endowed scholarships and grants,
list of, 212-215
Engineer of Mines (professional
degree), 125
Engineering, School of. See Fu
Foundation School of Engineering
and Applied Science
engineering management systems
graduate program in, 152
undergraduate program in, 150
Engineering Graduate Student Council
(EGSC), 202
engineering mechanics
courses in, 102-103
graduate program in, 95-96
minor in, 186
undergraduate program in, 94, 95
See also Civil Engineering
and Engineering Mechanics,
Department of
Engineering Student Council, 202
engineering students
and campus life, 200-204
courses for, offered by other
University divisions, 191-198
interdisciplinary courses for, 190
See also students
English and comparative literature,
minor in, 186
English proficiency requirement, 38-39
enrollment, 220
certification of, 222



environmental health engineering,
concentration in, 123, 124

Environmental Tracer Group, 121

Equal Opportunity and Affirmative
Action, Office of, 230, 231-232,
236, 240

examinations, midterm and final,
221-222

F

faculty
and staff academic misconduct,
complaints about, 234-236
list of, 48-53
members-at-large, list of, 53
romantic relationships with
students, 231-232
Faculty-in-Residence, 202-203
family contributions to educational
costs, 26
Family Educational Rights and Privacy
Act (FERPA), 222, 233
Federal Family Education Loan
Program, 45-46
federal financial aid, 28-29, 44-45
Federal Graduate PLUS Loan, 45-46
Federal Pell Grants, 27
Federal Perkins Loan, 28, 45
Federal Stafford Loan, 28
Subsidized, 45
Unsubsidized, 28, 45
Federal Supplemental Educational
Opportunity Grants (SEOG), 27
Federal Work-Study Program (FWS),
28, 46
fees
graduate, 40-41
refunds of, 25, 41
undergraduate, 24-25
See also payments
fellowships, 42-43
list of, 210-211
financial aid
award packages, 27-28
eligibility for, 26
employment and, 27-28, 46
federal, 28-29, 44-46
to graduate students, 42-46, 240
how to apply for, 28-29
private programs, 46
state, 44-45
tax withholding from, for nonresident
aliens, 30

to undergraduate students, 26-30,
240
Financial Aid and Educational
Financing, Office of, 26, 46, 240
financial engineering
graduate program in, 150-151
undergraduate program in, 150-151
First Year Sophomore Academic
Advising Center, 201, 240
First Year—Sophomore Program course
requirements
nontechnical, 10-12
professional-level, 12-13
technical, 12
4-1 B.A. program, 14
4-2 Combined Plan B.S. program,
15, 23
4-2 Combined Plan M.S. program,
15, 23, 33
fraternities and sororities, 203
Fraternity and Sorority Affairs, 241
Free Application for Federal Student
Aid (FAFSA), 29, 42-43, 44-45
French
and francophone studies, minor in,
186
minor in, 186
Fu Foundation School of Engineering
and Applied Science, The (SEAS)
courses. See individual departments
Dean of, 235-236, 239
Dean of, authority of, 224
department and course codes, 56-57
departments and programs, 58-198
development and alumni relations
at, 239
faculty and administration, 48-54
history of, 2-3
resources and facilities, 4-8
Vice Dean of, 235, 236
See also Columbia University

G

Gateway Lab, 5, 10

genomic engineering, program in, 87

German, minor in, 186

grade-point average (GPA), 221

grades, report of, 222

grading system, explained, 222-223

graduate courses, taking as an
undergraduate, 16

Graduate Record Examination (GRE),
38

Graduate Student Services, Office of,
203-204, 241
graduate programs, 32-35
admission to, 38-39
applying to, 38-39
planning and approval, 32
prerequisites for admission to, 32
See also individual programs
graduate students
degree requirements for, 221
financial aid for, 42-46, 240
housing, 205
special students as, 34, 39
tuition and fees, 40-41
graduates, statistics for, 8
graduation, 223
grants and scholarships, 27
list of, 212-215
graphics, courses in, 103
Greek or Latin, minor in, 186
grievance procedures, 230
grievances, academic concerns, and
complaints, student, 234-236

harassing or threatening behavior, 230

harrassment, discriminatory, 230

harassment, sexual, 230

Harriman Institute, Special Studies
with, 33

health insurance, 24, 40. See also
Student Medical Insurance Plan

Health Services at Columbia,
207-208, 241

Health Service fee, 208

Henry Krumb School of Mines (HKSM),
120. See also Earth and Environ-
mental Engineering, Department of

Higher Education Opportunity Program
(HEOP), 22

history, minor in, 186

honors, academic, 224

Housing and Dining, 241

housing, University and off-campus,
205-206. See also residence halls

Humanities and Social Sciences,
Department of, courses for
engineering students, 194-195

immunization requirements, 208
income tax returns, 30

SEAS 2006-2007
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industrial engineering
courses in, 153-162
graduate programs in, 152
joint programs, 32, 153
minor in, 186
undergraduate programs in, 150
Industrial Engineering and Operations
Research, Department of,
149-162, 240
current research activities, 150
graduate programs, 151-153
undergraduate programs, 150-151
Institute of Flight Structures, 95
institutional grants, 43
Insurance, Medical, Plan, Student, 208
integrated waste management,
concentration in, 124
integrity, academic, 227-228
Intercollegiate Athletics program, 204
Intercultural Resource Center, 241
interdisciplinary engineering courses,
190
interfacial engineering and electro-
chemistry, program in, 87-88
International and Public Affairs, School
of, joint programs with, 18
International Research Center for
Climate Research (IRI), 121-122
International Students and Scholars
Office (ISSO), 8, 241
internet access, 6
internships, 223
interviews, of undergraduate
applicants, 23

J

John Jay Dining Hall, 206

joint programs
with the Graduate School of
Business, in Earth resources
engineering, 33, 124
with the Graduate School of
Business, in financial engineering,
124
with the Graduate School of
Business, in industrial engineering,
33, 153
with the Graduate School of
Business, in operations research,
33, 153
with the School of International and
Public Affairs, 18
with the School of Law, 18

SEAS 2006-2007

Junior Senior Advising Center,
201, 241
Junior-Senior programs, 16-27

L

laboratory charges, 24-25, 40-41
Langmuir Center for Colloids and
Interfaces (LCCI), 121
Latin, Greek or, minor in, 186
Law, School of, joint programs with, 18
leave(s) of absence
medical, 220, 224
military, 224-225
Lerner Hall, 203
libraries, 7, 242
LibraryWeb, 7
lightwave (photonics) engineering,
concentration in, 137
loans, student, 28, 44-46

maps of Columbia Morningside
Heights campus, 244, 245

marital status, nondiscrimination on
basis of, 229

marks. See grading system

Master of Science degree (M.S.),
32-34

materials science and engineering
courses in, 131, 167-169
minor in, 186-187

Materials Science and Engineering
program (MSE), 120, 163-169
current research activities, 164
graduate programs, 165
graduate specialty in solid-state
science and engineering, 165-167
interdepartmental committee and, 163
laboratory facilities, 164
undergraduate program, 164-165

Mathematics, Department of, 242
courses for engineering students,
195

meal plans, 206-207

Mechanical Engineer (professional
degree), 175-176

mechanical engineering
courses in, 175-180
minor in, 187

Mechanical Engineering, Department
of, 170-180, 240
current research activities, 171-172

facilities for teaching and research,
172-173
graduate programs, 173-175
undergraduate program, 173
medals and prizes, list of, 216-218
media engineering, concentration in,
136
medical care and insurance, 207-208
medical leave of absence, 220, 224
medical physics, graduate program in,
63
Men'’s Peer Education Program, 208
Metallurgical Engineer (professional
degree), 125
microelectronic circuits, concentration
in, 137
microelectronic devices, concentration
in, 137
Middle East and Asian languages and
cultures, minor in, 187
military leave of absence, 224-225
military status, nondiscrimination on
basis of, 229
minors, academic, 17, 182-188
misconduct
academic, complaints about faculty
and staff, 234-236
scientific or scholarly, 236
sexual. See assault, sexual
monthly payment plan, 28
Morningside Heights, map of, 245
Morningside Heights campus, 5
maps of, 244, 245
Multicultural Affairs, 203
multimedia networking, concentration
in, 136
music
instruction courses, 13
minor in, 187

names, student, change of, 223

New York City, 4

New York State
initial certification in adolescence
education, 18
Tuition Assistance Program (TAP),
27,45

Noncustodial Parent’s Statement, 29-30

nondiscriminatory policies, statements
of, 228-229

nontechnical requirements, 10-12



NSF-Columbia MRSEC shared
facilities, 85

NSF Industry/University Cooperative
Center for Surfactants (IUCRC), 121

(o]

Off-Campus Housing Assistance
(OCHA), 205
officers of SEAS
list of, 48, 54
retired, list of, 53-54
Ombuds Office, 231, 233, 234, 242
Ombuds Officer, 234
operations research
courses in, 153-162
graduate program in, 152
joint programs with the Graduate
School of Business, 33, 124
minor in, 187
undergraduate programs in,
150-151
See also Industrial Engineering and
Operations Research, Department of
optical and laser physics, graduate
program in, 63
orientation, 202

P

Panel on Discrimination and Sexual
Harassment, 231

Parent Loans for Undergraduate
Students (PLUS), 28

parents
contributions to educational costs,
26
noncustodial, financial statement of,
29-30

payments
financing options, 28
timely and overdue, 24, 40
See also fees

Pell Grants, 27

Perkins Loans, 28, 45

personal expenses of students, 24, 40

philosophy, minor in, 187

physical education, 13, 204
and intercollegiate athletics,
204, 242

Physical Education, Department of,
204

Physics, Department of, 242

courses for engineering students,
195-197
plagiarism, 228
plasma physics, graduate program in, 63
Plasma Physics Laboratory, 59-60
political science, minor in, 187
polymers and soft materials, science
and engineering of, program in, 86
Postcrypt Coffeehouse, 203
pregnancy, hondiscrimination on basis
of, 229
pre-law program, 17-18
pre-med program, 17
pre-professional advising, 201
pre-professional societies, 202
Primary Care Medical Services,
208, 241
prizes, medals and, list of, 216-218
professional degree programs, 34
professions other than engineering,
SEAS programs in preparation for,
17-18
psychological, counseling and,
services, 207, 241
psychology, minor in, 187-188
Public Safety, Office of, 204, 242

race or national origin, nondiscrimina-
tion on basis of, 229
Rape Crisis/Anti-Violence Support
Center, 208, 241
readmission, 225
refunds of tuition and fees, 25, 41
registered programs (with New York
State Department of Education),
18-19
registrar, 222, 242
registration, 220
changes in, 221
religion
minor in, 188
nondiscrimination on basis of, 229
religious holidays, 232-233
report of grades, 222
residence hall scholarships, list of, 216
residence halls, 202, 205-206
violation of rules of, 226, 227
Residence Units, and the Ph.D., 34
Residential Programs, 202, 242
resources, Columbia University, list of,
238-243

romantic relationships, faculty/staff and
student, 231-232
Rules of University Conduct, 226

S

safety and security, campus, 204

St. Paul’'s Chapel, 203, 239

sanctions, for academic dishonesty,
228

SAT | and Il tests, 20-21

Scholars Office, 201, 242

scholarships and grants, 27
list of, 212-215

School of Engineering (SEAS). See Fu
Foundation School of Engineering
and Applied Science

science and engineering of polymers
and soft materials, program in, 86

SEAS. See Fu Foundation School of
Engineering and Applied Science

secondary school preparation, recom-
mended for first-year students, 20

Senior Advisement Center. See Junior
Senior Academic Advising Center

sex, nondiscrimination on basis of, 229

Sexual Assault, Administrative
Coordinator of the Disciplinary
Procedure for, 232

sexual assault policy and procedures,
232

sexual orientation, nondiscrimination
on basis of, 229

Sexual Violence Prevention and
Response Program, 208

Social Security number, registration
and, 220

sociology, minor in, 188

solid-state physics, graduate program
in, 64

solid-state science and engineering
areas of research, 166
graduate specialty in, 165-167

sororities, fraternities and, 203

Spanish, minor in, 188

Special Interest Communities, 205

special student status, 38

sports, 13, 204. See also
physical education

staff, romantic relationships with
students, 231-232

Stafford Loan, 28, 45

Statistics, Department of, 242

SEAS 2006-2007
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courses for engineering students,
197-198
statistics, minor in, 188
Student Affairs, Dean of, Office,
200, 227, 239
student contributions to educational
costs, 26
Student Development and Activities
(SDA), 201-203
Office of, 202, 243
Student Financial Services, 243
student grievances, academic con-
cerns, and complaints, 234-236
student loans, 28, 45-46
Student Medical Insurance Plan, 208
student organizations, 202
student records, rights pertaining to,
222
student services, 205-208
students
and campus life, 200-204
employment and earnings of,
27-28, 46
international, 8
name changes of, 223
new, orientation for, 202
personal expenses of, 24, 40
privileges of, upon enroliment, 220
romantic relationships with faculty or
staff, 231-232
special, status, 39
transfer, 22-23
VS, 36-37
See also engineering students;
graduate students; undergraduates
study abroad, 13-15

SEAS 2006-2007

summer courses at other institutions,
221

summer earnings, 26

sustainable energy
and materials, concentration in, 123
concentration in, 124

systems biology, concentration in, 137

T

Tau Beta Pi, 16

tax withholding, on tuition aid to
nonresident alien students, 30

teacher certification, obtaining, 18

telecommunications engineering,
concentration in, 136

telephone numbers of Columbia
University departments and
resources, 238-243

Test of English as a Foreign Language
(TOEFL), 21, 37, 38

tests, preadmission, 20-21

3-2 Combined Plan B.A./B.S.
program, 15-16, 23

transcripts, 32, 38, 222

transfer credits, 221

transfer students, 22-23

tuition
graduate, 40-41
refunds of, 25, 41
undergraduate, 24-25

Tuition Assistance Program (TAP),
New York State, 27, 45

tutoring, 201

U

Undergraduate Research Involvement
Program (URIP), 10
undergraduates
applications and admissions of,
20-23
degree requirements for, 220-221
financial aid for, 26-30
housing for, 205
minor programs for, 182-188
programs in SEAS for, 10-19
tuition and fees of, 24-25
See also students
United Campus Ministries, 203
University Apartment Housing (UAH),
205-206
University Chaplain, Office of the, 203
University regulations, official,
220, 230-233

\')

Veteran Affairs, Department of, 45

veteran status, nondiscrimination on
basis of, 229

veterans, educational benefits for, 45

visual arts courses, 13

VS students, 36-37

w

water resources and climate risks,
concentration in, 122-123

wireless and mobile communications,
concentration in, 137

women’s athletics, 204



Academic Ca

endar 2006-2007

The following Academic Calendar was correct and complete when compiled; however, the University reserves the right to
revise or amend it, in whole or in part, at any time. Information on the current Academic Calendar may be obtained in the
Office of the Registrar, 205 Kent, 212-854-4330. It is also available on the Registrar’'s Web site: http://www.columbia.edu/cu/registrar.

AUTUMN TERM 2006

August

Aug. 28— Orientation for new students.

Sept. 4

September

1 Registration by appointment for first-year
students and transfers.

4 Labor Day. University holiday.

5 Classes begin. Late registration and change of

program begins. First day to change programs.

5-811-15 Late telephone registration by appointment.

15 Late registration ends. Last day to (1) register
for academic credit, (2) change course programs,
(8) submit written notice of withdrawal from the
autumn term to the Dean of Student Affairs for
full refund of tuition and special fees. No adjust-
ment of fees for individual courses dropped after
this date.

30 Last day to waive or enroll in Student Medical
Insurance for fall 2006.

October

18 Conferring of October degrees and certificates.
Last day for Ph.D. candidates who are to stand
for the final examination (defense) in the autumn
term to submit applications to the Dean'’s office.

19 Midterm date.

November

6-7 Academic holidays.

16 Last day to drop individual courses without
academic penalty. Last day to change a
grading option.

13-17 Telephone registration by appointment for
spring 2007.

23-26 Thanksgiving holidays.

December

1 Last day to apply for February and May degrees.

11 Classes end.

12-14 Study days.

15-22 Final examinations.

Dec. 23—  Winter holidays.
Jan. 15

SPRING TERM 2007

January

9-12 Registration by appointment for all classes.

15 Martin Luther King Jr. Day observed (holiday).

16 Classes begin; late registration and change of
program begins.

26 Late registration ends. Last day to (1) register for
academic credit, (2) change course programs,
(8) submit written notice of withdrawal from the
spring term to the Dean of Students for full refund
of tuition and special fees. No adjustment of fees
for individual courses dropped after this date.

February

1 Last day to waive or enroll in Student Medical
Insurance for spring 2007.

14 Award of February degrees. Last day to apply
for spring term Ph.D. defense.

March

5 Midterm date. Last day to apply for spring term
Eng.Sc.D. final examinations.

12-16 Spring holidays.

22 Last day to drop individual courses without aca-
demic penalty and to change grading options.

April

30 Last day of classes.

May

1-3 Study days.

4 Last day for continuing students to apply for
financial aid for the 2007-2008 academic year.

4-11 Final examinations.

13 Baccalaureate Service.

15 Engineering Class Day.

16 University Commencement.





